HUC a.0. Hosu Cad
HapoodHoz ¢pponma 12
CKYTLUTUHA AKLIMOHAPA
Bpoj: 70/SA-od/XVII-8a
20.06.2025. 200uHe

Ha ocHoBy 4naHa 329 ctas 1 Tayka 10a u 4ynaHa 463a
3aKoHa o npuBpeaHUm apylwTemma (Ca. rnacHuk PC, 6p.
36/2011, 99/2011, 83/2014 - ap. 3akoH, 5/2015,
44/2018, 95/2018, 91/2019, 109/2021 w 19/2025; y
ha/bem TeKcTy: ,,3akoH) 1 unaHa 8.4 Tauka 11 CratyTa
HUC a.n. Hosu Cap 6poj 70/SA-od/XIV-10a opg
29.06.2022. roauHe (npeunwheHn TekcT) (y Aasbem
Tekcty: ,Cmamym“), CKynwTtuHa akumoHapa HUC a.g.
Hosu Cap (y Aa/bem TeKcTy: ,,CKynwmuHa aKyuoHapa“)
Ha XVII peposHOj ceaHuum oapxaHoj 20.06.2025.
roagnHe, 4OHOCHU:

NOMITUKY HAKHAZA YNAHOBUMA
O/ZIEOPA IMPEKTOPA U KOMUCUIA OfIEOPA
[VPEKTOPA
HWUC A.0,. HOBU CAJ,

(y nasmem Tekcty: ,,Moaumuka HakHada")

ONWITE OAPEAOBE
Ynan 1

1.1 Osom MMoAMTUKOM HakHaga yTBphyjy ce OCHOBHM
NPUHUMNN U enemMeHTM HakHaga dnaHosuma Opbopa
aupekTopa HUC a.a. Hoeu Capg (y aasmbem Tekcty: ,YnaH
0O060pa dupekmopa*) n HakHaAa YN1aHOBMMA KOMUCHK]a
Oabopa aupektopa (y gasbem Tekcty: ,YnaH Komucuje
0O06opa dupekmopa“), 0oAHOCHO 3ajeHNYKM Y da/beEM
TEKCTY 03Ha4yeHo Kao ,YnaH“ wnu ,,Ynarosu”.

1.2 Ocum ako Huje gpyrauvje npeasuheHo MNMoanuTnkom
HakHaga, AeduHMCAHWM M3pasKM Koju ce KopucTe y
Monutnuy HakHaga wmahe 3Hauyerwe Koje um je
popesbeHo y CraTyTy.

NIS j.s.c. Novi Sad

People's Front 12
SHAREHOLDERS’ ASSEMBLY
Number: 70/SA-od/XVII-8a
20.06.2025

Pursuant to Article 329 paragraph 1 point 10a and
Article 463a of the Law on Business Companies
(The Official Gazette of the RS, No. 36/2011,
99/2011, 83/2014 - other law, and 5/2015,
44/2018, 95/2018 , 91/2019, 109/2021 and
19/2025; hereinafter: "The Law") and Article 8.4,
point 11 of the Articles of Association of NIS j.s.c.
Novi Sad, No. 70/SA-od/XIV-10a dated 29 June
2022, (consolidated text), (hereinafter: “The
Articles of Association”), the Shareholders’
Assembly of NIS j.s.c. Novi Sad (hereinafter:
“Shareholders' Assembly") adopted at the XVII
Ordinary meeting held on 20.06.2025, the
following:

REMUNERATION POLICY FOR THE MEMBERS OF
THE BOARD OF DIRECTORS AND THE
COMMITTEES OF THE BOARD OF DIRECTORS
OF NIS J.S.C. NOVI SAD

(hereinafter referred to as: "Remuneration
Policy")

GENERAL PROVISIONS
Article 1

1.1 This Remunaration Policy establishes the basic
principles and elements of remuneration for the
members of the Board of Directors of NIS j.s.c.
Novi Sad (hereinafter: "Member of the Board of
Directors") and remuneration to the members of
the committees of the Board of Directors
(hereinafter: "Member of the Board of Directors’
Committee"), i.e. collectively hereinafter referred
to as "Member" or "Members".

1.2 Unless otherwise provided in the
Remuneration Policy, defined terms used in the
Remuneration Policy shall have the meaning
assigned to them in the Articles of Association.




1.3 Opbop paupeKktopa, Ha npeanor Komucumje 3a
HakHage, npeanaxe CKynwTMHM akunoHapa MoauTtuky
HaKHaja, Hajmarbe Ha CBaKe YeTUpu roguHe.

Komucmja 3a HakHage Aaje npenopyke M mMull/bere
Oabopy ampekTopa o MNMoAUTULM HaKHAZAa M O U3HOCY U
CTPYKTYpPU HaKHaga YnaHoBa, ysumajyhu y o063up
npasmna 3a yTBpHMBare HakHaga, NponncaHa 3akoHOM
W NpaKcy Apyrnx KOMMaHuja.

1.4Y cknaagy ca 3akoHom YnaHosu Ogbopa AMpeKkTopa U
Komucmje 3a HaKHage YK/byY4eHM Cy Yy NOCTynak
npunpeme ose [Monutuke HakHaga. Cykob uHTepeca
HeyTpaJinLLIEe Ce KPO3 YNHEHULLY A3 je KOHAYHa O4/1yKa O
CTPYKTYPU W WN3HOCY HaKHage Yy HaAAeXHOCTU
CKynwTHHe akumoHapa.

1.5 Y uuby obesbeherba 3aWwTUTE MHTEepeca AdpywTea u
aKuMoOHapa, Kao un oapehuBarba NpUMepeHOr HWBOA
Harpahuearwa, HUC a.a. Hosu Cap (y Oasbem TeKcTy:
SJApywmeo“) he Ha rogvwbem HMBOY aHra»KoBaTu
He3aBMCHOT eKCTePHOT KOHCYITaHTa Koju he 06e36eanTn
MHbOPMaUMje N U3PaaMUTU M3BELTaj Y BE3M HaKHaAa
Koje wucnnahyjy Aapyre ynopeguBe KOMNaHWje w3
oaroBapajyhe pedepeHTHe rpyne (,peer group”).
Komucuja 3a HakHage he y3etn y 063mp 0Baj U3BeELITa]
npu AaBakby Npeasiora U Npenopyka M3 OKBUpa CBOje
HaA/Ie}KHOCTK, OOHOCHO KOPWUCTUTU 3a nNpunpemy
M3BeLlTaja O HaKHaZaMa KOju ce y CKnagy ca 3aKoHOM
cBaKe roauHe nogHocu CKYNWTWUHM aKUMOHApa O
cTpaHe Ogbopa gupeKkTopa.

1.6 CKynwTnHa akuMoHapa ycBaja MoaAnUTUKY HaKHaga y
CcKnagy ca 3akoHom u CtatyTom.

1.7 OpywTBo je AyKHO Aa ycBOjeHy [MoNUTUKY HaKHaga
3ajeHO ca JaTymMoMm ogpxKaBarba ceaHuue CKynwTuHe
aKUMOHapa W pesynTaTMma rfacara 6e3 opgnararba
objaBM Ha CBOjOj MWHTepHeT cTpaHuuu. [onntuka
HaKHaga Mopa 6UTK jaBHO AOCTYMNHa 33 CBE BPEME HeHe
npumeHe.

OKBUPU NONUTUKE HAKHAOA

1.3 At the suggestion of the Remuneration
Committee, the Board of Directors submits the
Remuneration Policy to the Shareholders'
Assembly for its approval at least once every four
years.

The Remuneration Committee gives
recommendations or opinions to the Board of
Directors on the Remuneration Policy and on the
amount and structure of the members'
remuneration, taking into account the rules for
determining remuneration, prescribed by the Law,
and the practice of other companies.

1.4 In accordance with the Law, the members of
the Board of Directors and the Remuneration
Committee are involved in the process of
preparing this Remuneration Policy. The conflict of
interest is neutralised, first, through the fact that
the final decision on the structure and amount of
remuneration is within the competence of the
Shareholders' Assembly.

1.5 In order to ensure the protection of the
interests of the Company and its shareholders, as
well as to determine the fair level of
remuneration, NIS j.s.c. Novi Sad (hereinafter
referred to as the "Company") annually engages
an independent external consultant who provides
information and prepares a report on the
remuneration paid by comparable companies in
the reference group ("peer group"). This report is
taken into account by the Remuneration
Committee when making proposals and
recommendations within its competence, namely,
it is used to prepare a report on remuneration,
which, in accordance with the Law, is annually
submitted by the Board of Directors to the
Shareholders' Assembly.

1.6  Shareholders’ Assembly adopts the
Remuneration Policy in accordance with the Law
and Articles of Association.

1.7 The Company is obliged to publish the adopted
Remuneration Policy together with the date of the
meeting of the Shareholders' Assembly and the
voting results, without delay, on its website. The
Remuneration Policy has to be publicly available
for the duration of its application.

FRAMEWORK OF REMUNERATION POLICY




YnaH 2

OBa MNonWTMKA HaKHaga Mma 3a UWb da obesbeau
TPaHCMNAPEHTHOCT cucTema HarpahuBarba YnaHoBa wu
MHPOPMMCAHOCT  aKuMOHapa M MNOTEHUMjasHUX
MHBECTMTOPA, Kao M Aa nosexke WHTepece YnaHoBa ca
AYrOpOYHUM MHTepecuma [pywTBa M akuuMoHapa, Te
yCnewHMM OCTBaperemM TOCAOBHUX NJaHoBa MU
cTpaTernje  uYMme ce  AOMPUHOCKU  AYrOPOYHO]
OApPKMBOCTM [pyliTBa.

Y tom uwsby npu oppehumBarby HakHaga YnaHoBa,
OpywTBO nosasu o Tora Aa HakHage Tpeba ga byay
KOMNEeH3aLMja 33 aHra)kmaH, aaM M MOTMBALMOHM
¢dakTOp Kako 6M [OpywTtso 6uno y moryhHoctn Aaa
npuey4ye M 3a4pXM AMUa Yy CcBOjcTBY YnaHoBa Koja
noceayjy npodecnoHasHe W Apyre KOMMeTeHuuje
HeonxogHe [pywTBy, a Aa UCTOBPEMEHO He 0ACTynajy
3HayajHMje oA, HakHada Koje ce ucnniahyjy YnaHoBuma y
APYrMM  ApywTBMMa MCTE WAM CANYHE AeNaTHOCTH,
BeAMYMHEe M obuMma nocnoBaka (ynopegusum
ApyWTBUMA).

YnaH 3
ApywTBo je ayKHO Aa ucnaahyje HakHaze caMo y cKnaay
ca oBom [loMTMKOM HaKHaga Kojy je ycsojuna
CKynwTMHa akuuoHapa.

Ynan 4

4.1 Npunmkom yTBphUBara BPCTE U BUCMHE HAKHaAa

YnaHoBMma, /[pywTBOo nocebHO BOAM payyHa o
cnepehum Kputepmjymmma:
® 3373UMMa, OAHOCHO obaBe3ama "

04AroBOpHOCTMMA YnaHa;

e ¢duHaHCKjcKom cTary [pyliTBa;

® EKOHOMCKOM OKpYKeky Yy Kome ce [pylTso
Hanasu;

e MpoueHM  JoTagalltber
AVPEKTOPa Y LEeNnHU;

e ycrnocTaB/bakby Bese u3mehy pesyaTtata Koje
YnaH ocTBapyje M tberose HakHaae;

paga Opbopa

® MpUHLMNUMA Haj6o/bUX
KOpPMOpaTMBHOT YNpaB/bakba;

e HMBOY HaKHada Koju nocToju y Apyrum
ynopeavBum ApyWTBUMA.

npakcu

4.2 YnaH cTMYe NpaBo HA HaKHAAy, O4HOCHO cpasmepaH
M3HOC roaube HakHae oZ fAaHa MMeHOoBaha 3a YnaHa

Article 2

The purpose of this Remuneration Policy is to
ensure the transparency of the remuneration
system for Members and the information of
shareholders and potential investors, as well as to
connect the interests of Members with the long-
term interests of the Company and shareholders,
and the successful implementation of business
plans and strategies, which contributes to the
long-term sustainability of the Company.

To this end, when determining the remuneration
of Members, the Company assumes that the
remuneration should be compensation for
engagement, but also a motivational factor so that
the Company is able to attract and retain persons
as Members who possess professional and other
competencies necessary for the Company, while
at the same time not significantly differing from
the remuneration paid to Members in other
companies of the same or similar activity, size and
scope of business (comparable companies).

Article 3

The Company shall pay remuneration only in
accordance with this Remuneration Policy
adopted by the Shareholders' Assembly.

Article 4

4.1 When determining the type and amount of
remuneration to the Members, the Company
takes into account the following criteria:

e The tasks, that is, the obligations and
responsibilities of the Member;

e The financial condition of the Company;

e The economic environment in which the
Company is located;

e The evaluation of the previous work of the
Board of Directors as a whole;

e Establishing a connection between the
results achieved by the Member and
his/her remuneration;

e The principles of best practices of corporate
management;

The level of remunerations that exist in
other comparable companies.

4.2 A member shall acquire the right to
remuneration, i.e., the proportionate amount of
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WNM HapeAHor AaHa 3a YnaHa Kome je npecTao MaHaaT 1
KOjU je MOHOBO MMEHOBAH WCTOr AaHa 33 HapeaHu
MaHAaTHM Nepuosa 1 Tpaje 3aKk/by4yHO ca 4aHOM A0 Kojer
Tpaje MaHZaAT OCMM YKOIMKO HWje apyrauunje oapeheHo
0BOM lMoIMTUKOM HaKHaga.

HAKHAZE 3A U3BPLUHE Y1AHOBE O16OPA
OUPEKTOPA

Ynan 5

5.1 HakHage YnaHoBa KOju MMajy CBOjCTBO M3BPLUHMUX
ynaHosa Opbopa aupeKkTopa (y MJa/bem TeKCTy:
»AN3epwHuU dupekmopu”) ytBphyjy ce yroBopom o paay
(y cnyuajy Kaga je U3BpLUHM AUPEKTOP Y PaAHOM OAHOCY
ca [JpywtBom (yk/bydyjyhn u Kaga je TeHepanHu
Avpektop  [pywTBa)), OAHOCHO  YroBOpOmM O
aHraxosamby (y ciyvajy M3BpLUHMX AMPEKTOPaA KOjU HUCY
Yy pagHOM ogHocy ca [pywTsom), Npu 4emy UCTU He
nobujajy HakHage 3a unaHcTBo Yy Oa60py AMpeKTopa U
Komucujama Opbopa AMpPEKTOPa, OCUM y Aeny Koju ce
OAHOCK HA KOMMEH3auujy TPOLIKOBA U OCUTyparbe Of
OZFOBOPHOCTM Y BE3M Ca YNAHCTBOM U pagom y Opbopy
AnpekTopa n/mnm kommcnjama Oabopa aAnpekTopa.

CTpyKTypa HakHaaa N3BpLIHUX AMpeKTopa cacToju ce og,
cneaehumx nojeguMHayYHUX genosa (KomnoHeHara):

e ¢duKcHor pena — yrosopeHe 6pyTo OCHOBHe
3apage/HakHaae;
e BapujabunHor pena — 6OHyc Koju obyxBaTa

KPaTKOPOUHY M AYrOPOYHY MOTUBALMjY U
e ocTanux beHeduTa.

5.2 ®uKcHM peo HaKHage 3a M3BpwHe pgupektope
npeacrassba yroBopeHa 6pyTO OCHOBHa
3apafa/HakHada Koja ce geduHuUlle YroBopom O
pasy/04HOCHO YrOBOPOM O aHra)KoBakby M3BPLUHMX
ANpeKTopa 1 He MoxKe buTn Beha o4 TPKULWHE MeanjaHe
dUKCHOr agena HakHage Koja ce ucnnahyje M3BpLIHOM
ONPEKTOPY €Ca UCTUM HMBOOM oBnalwherwa 1 obaBesa y
yrnopeavBum apywTteuma (KomnaHuje ns ogrosapajyhe
pedepeHTHe rpyne (,peer group”)) Koja rpyna mopa
6UTU MAEHTUYHA TPyNu ynopeamvsux ApyliTasa (,peer
group”) Koja ce KOpUCTU U NPUIUKOM U3PaLe M3BeLLTaja
0 HaKHagama u3 ynaHa 1.5 ose lNoanTMKe HaKHaAa.

annual remuneration from the day of
appointment as a Member, or on the following
day for a Member whose term of office has
expired and he / she is being re-appointed on the
same day for the next period and lasts until the
end of the Member's term of office unless it has
been otherwise specified in this Remuneration
Policy.

REMUNERATIONS FOR EXECUTIVE MEMBERS OF
THE BOARD OF DIRECTORS

Article 5

5.1 The remunerations of the members who have
the capacity of executive members of the Board of
Directors (hereinafter: "Executive Directors") are
determined by the employment agreement (in
case when Executive Directors are in an
employment relationship with the Company
(including when he/she is the General Director of
the Company)), that is, by the Service Agreement
(in case of Executive Directors who are not
employed by the Company), whereby they do not
receive fees for membership in the Board of
Directors and Board of Directors committees,
except for the part related to compensation of
expenses and liability insurance related to
membership and work in the Board of Directors
and/or committees of the Board of Directors.

The remuneration structure of the Executive
Directors consists of the following individual parts
(components):
e Fixed part - obligatory payment until the
payment is made;

e Variable part, which includes restitution in
the framework of short-term and long-
term motivation and

e Other benefits.

5.2 The fixed part of the remuneration for the
executive directors represents the mandatory
salary, defined in the labour agreement, that is,
service agreement of executive directors, and may
not be higher than the market median of the fixed
part of the remuneration paid to executive
directors with a comparable level of powers and
responsibilities in  comparable companies
(companies within a corresponding reference
group ("peer group")), that has to correspond in
full to the group of the comparable companies
(“peer group”) for the preparation of the

4




5.3 BapwnjabunHu geo HakHage 3a M3BpliHe anpeKktope
ce cacToju oAy
e roauwrer 6oHyca
MoTUBauUmje) n
e Tporoguwrber 6oHyca (y OKBMpPY AyropouHe
MoTMBaUMmje).

(y OKBMpY KpaTKopouHe

foanwrbn 6GOHYC Kao BapujabuUAHM [Oe0 HakHage
AedUHUCAH je Uu/bHUM npoueHTom (%) og yKynHe
roamwbe OpyTO OCHOBHe 3apage M yTtBphyje ce
YroBOPOM O paay, O4HOCHO YrOBOPOM O aHTa*KOBakby.

Ffoanwm 6OHYC MMa 33 UW/b 4@ MOTMBULLE OCTBApeHe
KONEKTUBHUX WU  WHOUBUAYANHUX LM/bEBA TOKOM
nepuoa oA roaMHy gaHa.

LUnbeBn roamwer 6oHyca ce ageduHUWY Yy CKnagy ca
CraHgapgom ,Ynpas/batbe nomohy uusmbesa” (YMNL)
(KpaTKOpOUYHa moTUBaUUja).

Opbop AaupeKktTopa yTBphyje cuCTeM oueHMBaHa MU
nokasaTtesba 3a noTpebe HarpahuBara W3BpLIHKX
OVpPEKTOpa 3a CBaKy rOAMHY M [AOHOCKM OANYKY O
pesyntaTuma  UCNyHtEeHba  K/bYYHMX  MOKasaTesba
nocnosarba N3BpLUHUX ANpEKTOopa.

OaHoc yroBopeHe roauwke 6pyTo OCHOBHE 3apaje
(roamwmber ¢uKCHor gena HakHage) W3BpLIHKX
OMPEKTOPa WM LM/bHOM MNPOLLeHTa roauwrer 6oHyca
NpPUGAMXKHO n3HocK 45% : 55% w 3aBucK o pesyntaTta
Mcnyrera K/by4yHMX MOKasaTesba ynpas/bakba nomohy
umsbesa (YNLU,).

[yropoyHa moTMBauMja MMa 33 UWDb MOTMBAUMjy
M3BpWwHUX AupeKTopa [pywTsa 33  UM3BpLIEHE
CTpaTelKMX  AyropoyHux uus/beBa [dpywTtBa u
3a4piKaBarbe M3BPLIHNX gupeKTopa y ApyLuTsy.

MoTuMBaumja ce BpWKM Ha OCHOBY CTaHAapAa ApywTsa o
Mporpamy ayropoyHe moTtusauymje HNC a.a. Hosn Cag
(Mporpam gyropoyHe moTuBaumje).

Uun/bHM npoueHat 60Hyca npema Mporpamy AyropoyHe
MoTMBaUMje NpubanKHO M3HocK 33% YKyMnHOr M3HOCa
OoCHoBHe bpyTo 3apage (PpuUKCHOr Aena HakHage) 3a
Bpeme yyewha y uukaycy [porpama Koju je

remuneration report in accordance with Article
1.5 of this Remuneration Policy.

5.3 The variable part of remuneration for
Executive Directors consists of :
e annual bonus (as part of short-term
motivation) ) and
e three-year bonus (as part of long-term
motivation).

The annual bonus as a variable part of
remuneration is defined as a target percentage
(%) of the total annual gross base salary and is
determined by the employment agreement, that
is, the service agreement.

The annual bonus aims to motivate the
achievement of collective and individual goals
during a period of one year.

Annual bonus goals are defined in accordance
with the Standard "Management by Objectives"
(MBO) (short-term motivation).

The Board of Directors determines the goals by
the evaluation system and indicators for the
purposes of rewarding the Executive Directors for
each year and makes a decision on the results of
the fulfillment of the key performance indicators
of the Executive Directors.

The ratio of the agreed annual gross base salary
(annual fixed part of the remuneration) of the
Executive Directors and the target percentage of
the annual bonus is approximately 45%:55% and
depends on the results of meeting the key
indicators of management by objectives (MBO).

Long-term motivation aims to motivate the
Company's Executive Directors for the execution
of the Company's strategic long-term goals and
retention of the Executive Director in the
Company.

Motivation is based on the company's standards
on the long-term motivation program of NIS j.s.c.
Novi Sad (Program of long-term motivation).

The target bonus percentage under the Long-Term
Motivation Program is approximately 33% of the
total amount of the base gross salary (fixed part of
remuneration) for the duration of participation in
the three-year Program cycle and is determined by
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Tporoamiikbu 1 yTephyje ce yroBopom o pady, O4HOCHO
YrOBOPOM O aHTaXKoBakby.

Opbop aupektopa ytBphyje nokasaTes/be MNOC/NOBaHba
ApywTBa 3a ums/bese porpama gyropoyHe MoTMBaumje
N KoeduumnjeHTe HarpahmBarba NMPUIMKOM [0CTU3aHa
TaKBMX UM/beBa 3a ogroBapajyhe uMKayce W ycBaja
pesyntate [lporpama Yy OOHOCHOM LMKAYyCYy MU
KoedbuMuMjeHT HarpahuBarba 3a noTpebe obpayyHa u
ncnnaTe 6oHyca.

5.4 Octanu 6eHedUTM U NOrOAHOCTM MOTY A3 UMHE
HOBYaHE M HeHOBYaHe HAAOKHAaZe, Y OKBUMPY AUMMWUTA
Koju cy oapeheHM MoZenom yroBopa O pagay wau
YyroBOpa O aHra)oBakby KOjU Cy CcacTaBHM A€o0 OBe
Monutnke HakHaga (yKbydyjyhu, anm He numuTtupajyhm
ce Ha):
e Kopuwhere aytomobuna;
e 106pPOBO/LHO (npuBaTHO)
ocUrypamoe;
® KOJIEKTUBHO OCUTypatbe Y C/lyyajy MHBAIMAMUTET],
TEWKEe M Texe TenecHe NOBpeae, XWUPYpLUKe
WHTEepBEHUM]e, 3a CMPT ycnes H6onectm m cmpt
ycnepn Hesroae;
® KOMMEH3alMja TPOLLKOBA CTAaHOBaHQ;
® KOMMeH3aumja TpowkKkosa BpTHMhA U LWKONOBaka
Aeue;
e TPOWKOBKM rMpecesberba Yy 3eM/by Yy KoOjoj ce
ApywTBo Hanasu;
® KOMMEH3alLMja TPOLLKOBA MyTOBakba Yy MaTUYHY
3eM/by M 06paTHO;
® HAJOKHaZe eBeHTYa/IHMX NOPe3a Koju NpoUCTUYy
u3 npuxona pobujeHor og ApywTsa;
® OKpWBak€ TPOLLKOBA penpeseHTalmje.

34paBCTBEHO

ApywTBo WU3BpWHUM aupekTopuma He ynnahyje
[06pOBO/LHO NEH3MJCKO OCUTYpatbe.
[pywTBO He npumerbyje nporpame nNpeBpemeHe

neHsuje 3a M3BpLHe AMpeKTope.

OcuMm YKONIMKO Huje apyraunje oapeheHo yroBopom o
pasy, OAHOCHO YrOBOPOM O aHraxoBaky, M3HOC W
BMCMHA HeHedUTa M NOrOAHOCTU Kao U HauMH nnahara
yTBphyje ce y cknagy ca MUHTEPHMUM aKTUMa [lpyLuTBa Koju
ce npMmemsyjy Ha cBe 3anocseHe [pywTsa.

HAKHAZJE 3A HEU3BPLLUHE Y1AHOBE O1bOPA
OUPEKTOPA N YNAHOBE KOMUCHIA OABOPA
OUPEKTOPA

the employment service

agreement.

agreement, or

The Board of Directors determines the Company's
performance indicators for the goals of the Long-
term Motivation Program and reward coefficients
when reaching such goals for the respective cycles
and adopts the results of the Program of the
defined cycle and the reward coefficient for the
purposes of calculating and paying bonuses.

5.4 Other benefits and conveniences may include
monetary and non-monetary compensation
within limits, defined in the form of the
employment /service agreement enclosed to this
Remuneration Policy and constituing its integral
part (including, but not limited to):
e usingacar;
voluntary (private) health insurance ;

e collective insurance for employees in case
of disability, severe and serious physical
injuries, surgical interventions, for death
due toillness and death due to accident;

e compensation for rental housing costs;

e compensation for kindergarten
children's education costs;

e costs of relocation to the country where
the Company is located;

e compensation for travel expenses to the
home country and back;

e reimbursement of eventual taxes resulting
from income received from the Company;

e covering representation costs.

and

The Company shall not pay voluntary pension
insurance to the Executive Directors.

The company shall not implement
retirement programs for Executive Directors.

early

Unless otherwise determined by the employment
agreement, i.e., the Service Agreement, the
amount and level of benefits and advantages, as
well as the method of payment, are determined in
accordance with the Company's internal acts,
which apply to all employees of the Company.

FEES FOR NON-EXECUTIVE MEMBERS OF THE
BOARD OF DIRECTORS AND MEMBERS OF
COMMITTEES OF THE BOARD OF DIRECTORS




YnaH 6

6.1 YKynHa HakHaga Koja ce ucnnahyje HeMsBpLWHUM
YnaHoBuma 1 YnaHoBMMa Komucnja Oabopa aupekTopa
cactoju ce opf cnegehux nojeguMHayYHUX  penosa
(komnoHeHaTa):

e ¢uKcHor (cTanHor) gena;

e BapujabunHor gena (6oHyca);

® HaKHaje roauvliher nopesa Ha AoxohakK rpahaHa
Koju npoucTMye M3 npuxoga paobujeHor of
OpywTsa.

®UKCHU (CTATHU) AEO HAKHALE
Onwme odpedbe
Ynan 7

BucmHa duKcHor (cTanHor) aena HakHaae ¢popmupa ce
yaumajyhm y  063up npakce y ApPYrMM CAUYHUM
apywTteuma (,peer group”), Kao u Ha 6asm apyrux
OKOJ/IHOCTM, MpU 4yemy ce y 063Mp y3nmajy HapoumTo
Kputepujymmn ytepheHn y uynaHy 4.1 ose [MonuTtuke
HaKHaga.

YnaH 8

®UKCHU (CTanHK) Aeo HaKHage YnaHOBMMA MOXKe Aa ce
cacToju oz
e roauwrer GUKCHOT AeNa HaKkHaje 33 YIAHCTBO Y
Oabopy anpekTopa u

e roauwer GpUKCHOr gena HakHage 3a yyewhe y
paay Komucuja Oabopa AmpekTopa.

Ynan 9

®UKCHU (cTanHK) Aeo HakHage 3a ynaHcTBo y Oabopy
avpektopa n/uam ydewhe y pagy Komucuja Oabopa
avpekTopa ucnnahyje ce YnaHy Ha MeCeYHOM HUBOY,
jeAHOM MeceyHo HajkacHuje go 10. gaHa y Tekyhem
KafleHO4apCKOM Mecely 3a MNpeTXogHW Mecel, U TO y
BMCUHM 04 1/12 n3Hoca roautbe HakHade 3a CBOjCTBO
YnaHa.

Y cnyyajy ga YnaH Huje Lueo KaneHaapcku mecel, BPLUMO
AyKHOCT YnaHa Opbopa aupektopa u/wmam YnaHa
Komucuje Opbopa AupeKTopa, 06payyH BUCUHE

Article 6

6.1 The total remuneration paid to non-executive
Members and Members of the Board of Directors'
committees consists of the following individual
parts (components):

e Fixed (base) part;

e Variable part (bonus);

e Reimbursement of annual citizens' income
taxes resulting from income received from
the Company..

FIXED (BASE) PART OF REMUNERATION
General provisions
Article 7

The amount of the fixed (base) part of the
remuneration is formed based on practices in
other similar companies ("peer group"), as well as
based on other circumstances, taking into account
the criteria established in Article 4.1 of this
Remuneration Policy.

Article 8

The fixed (permanent) part of the Members'
remuneration may consist of:

e Annual fixed part of the remuneration for
the membership in the Board of Directors;
and

e Annual fixed part of the remuneration for
participation in the work of the committees
of the Board of Directors.

Article 9

The fixed (base) part of remuneration for the
membership in the Board of Directors and/or
participation in the work of the committees of the
Board of Directors shall be paid to a Member on a
monthly basis, once a month, not later than by the
10th day of the current calendar month for the
previous month, in the amount of 1/12 of the
amount of the annual fee for the capacity of a
Member.

In the event that the Member did not perform the
duties of a Member of the Board of Directors
and/or a Member of the Committee of the Board
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HakHage 3a Taj mecel BpwuK ce npema cnegehoj
dopmynu:

X=((F:12):M)xN
rae je:
X — u3HOC HaKHaOe 3a HernomryH meceuy.
F — u3Hoc 2oduwre HakHade 3a caojcmeo YnaHa;
M — ykynaH 6poj 0aHa y meceuyy, 3d Koju ce spuwiu ucnaama;
N - ¢akmuuku 6poj daHa maHOama YnaHa 0O06opa
dupekmopa u/unu YnaHa komucuje O06opa Aupekmopa y
odzosapajyhem meceuy;

HesaBucHo og  npaBuna  obpadyHa  HakHage
AeduHUCAHOT NPETXOAHUM CTaBOM, Yy Cay4dajy pensbopa
YnaHa Komucuje Opbopa aupeKktopa (moHoBHOr

MMEHOBakba 3a HapeaHM MaHAaTHWU nepuog), nnahare
HaKkHage TakBoM YnaHy Komucuje Bpwmn ce usmehy
oCTanor v 3a nepuog of AaTyma WUCTeKa NpeTXoaHor
MaHAaTa 40 AaTyma kberosor pensbopa.

Foduwru ¢hukcHU 0eo HakHade 3a YaaHcmeo y 006opy
dupekmopa

Ynan 10

10.1 OBaj BUA HaKHa4e NpeacTaB/ba HAaKHAAy 3a Bpeme
n Tpyn YnaHa Opbopa AMpeKTopa M Be3aH je 3a
npunpemMy W aKTUBHO Yy4yecTBOBarbe Ha CeaHMLAMA
Opbopa pgupektopa, wto o4 YnaHosa Opbopa
OVpeKTopa 3axTeBa J4a yHanpeg, npoctygupajy
JOKYMeHTa 1 yyecTsyjy Ha cegHuum Onbopa gupekTopa.

10.2 Toguwma HaKHaga 3a u4naHcteo y Opbopy
avpektopa wusHocu 80.000 EYP (HeTo wsHoOC), a
obpayyHaBa ce wu wucnaahyje cpasmepHO Tpajakby
MaHgaTta YnaHa, y cknagy ca YnaHom 4.2 u ynaHom 9.
MonnTuKe HakHaga.

Foduwrbu (huKcHU 0eo HakHaoe 3a y4yewhe y pady
komucuja O06opa dupekmopa

Ynan 11

of Directors for the entire calendar month, the
calculation of the fee for that month is made
according to the following formula:

X=((F:12): M) xN
where:
X — The amount of remuneration for an incomplete
month;
F— Member's annual remuneration;
M — Total number of days in the month, for which the
payment is being made;
N — Actual number of days of the term of office of the
Board of Directors Member and/or the Member of the
committees of the Board of Directors in the
corresponding month;.

Notwithstanding the rules for calculating
remuneration stipulated in the previous
paragraph, in the event of re-election (re-
appointment) of a Member of the Committee of
the Board of Directors, shall be paid to such
Member, inter alia, for the period from the expiry
of the mandate immediately preceding the date of
re-election to the date of such re-election (re-
appointment).

Annual fixed part of the remuneration for
membership in the Board of Directors

Article 10

10.1 This type of remuneration represents
compensation for the time and effort of the Board
of Directors Member, and it is related to the
preparation and active participation in the Board
of Directors sessions, which requires the Board of
Directors Members to study the documents in
advance and participate in the Board of Directors
session.

10.2 The annual remuneration for membership in
the Board of Directors is EUR 80.000 (net
amount), and it is calculated and paid in
proportion to the duration of the Member's term
of office, in accordance with Article 4.2 and Article
9 of the Remuneration Policy.

The annual fixed part of the remuneration for
participating in the work of the committees of the

Board of Directors

Article 11




11.1 Toanwbn GUKCHM Aeo HaKHage 3a yyewhe y paay
Komucuja Onbopa AnpeKTopa NpeacTas/ba HaKHa4Y Koja
ce ncnnahyje YnaHoBuma 3a yyewhe y pagy jeaHe mnu
BMWe Komucuja Opbopa AMpeKTopa, ca M3y3eTKOM
M3BpLIHMX gMpPeKTopa Kao 1 YnaHoBa Komucuja Oabopa

AVPEKTopa Koju cy y pagHOM ogHocy y [pyLwTsy.

YnaHoBM Komucuja Ogbopa agupeKkTopa MMajy 3agaTke u
OAroBOPHOCTU KOje Npou3uaase 13 Tor YaHCTBa 1 cTora
MMajy NpaBo Ha HaKHa4y N0 OBOM OCHOBY.

11.2 OBaj BUA HaKHa4e npeacTaB/ba HaKHaAy 3a Bpeme
n TpyAa YnaHoBa Komucuja Oabopa aMpeKkTopa y Besu ca
yyewhem y pagy Komucuja Opbopa AumpeKktTopa M ca
npunpemMom MmaTepujana W npegaora of CcrTpaHe
Komucuje 3a Oabop AnpekTopa.

fognwrn OUKCHM Aeo HakHage 3a ydewhe y pagy
Komucuja Opbopa aupekTopa ce mucnaahyje camo 3a
y4ecTBoBatbe M aKTMBaAH pag Ha  cejHuuama
oarosapajyhe komucnje Ogbopa AnpekTopa.

11.3 NoamMwa HakHaga 3a ydyewhe y pagy Komucuja
Opbopa anpektopa m3Hocu 40.000 EYP (HeTo M3HOC), a
obpauyHaBa ce wu wucnaahyje cpasmepHO Tpajakby
MaHAaTa YnaHa, y cknagy caynaHom 4.2 nynaHom 9. ose
Monntnke HakHaaa.

BAPUJABUNTHU OEO HAKHAAE
NPOrPAM AYTOPOYHOI CTUMY/ZIUCAHA

Ynan 12

12.1 BapujabunHn geo HakHage (6OHYC) HEU3BPLIHUX
ynaHosa Opbopa pAgupekTopa M Komucuja Opbopa
OMPEKTOpa ce ocTBapyje 3a Bpeme yyewha y LMKaycy
Tporoguwmer nporpama geduHuncaHor MpasUIHMKOM O
Mporpamy AyropoyHOr CTUMY/IMCAkbd HEMU3BPLLIHMX
OMPEKTOPaA M YNaHOBa Tesla opraHa ynpassbarba HUC a.g,
Hoen Capg (PR-08.01.26), ycBojeHum Opanykom
CKyNWTWHe aKumoHapa (y Aasbem TeKcTy: ,[IpasuaHuK o
Mpoepamy dyz2opoyHo2 cmumynucarwa” vnv ,lMpozpam
dyaopovHo2 cmumynucarwa“ vnv ,lipozpam®).

11.1 The annual fixed part of the remuneration for
participation in the work of the committees of the
Board of Directors is the remuneration paid to
Members for participation in the work of one or
more committees of the Board of Directors, with
the exception of Executive Directors as well as
Members of the committees of the Board of
Directors who are employed by the Company.

Members of the committees of the Board of
Directors have tasks and responsibilities arising
from such membership and are, thus entitled to
remuneration on that basis.

11.2 This type of remuneration represents
compensation for the time and effort of the
members of the Board of Directors' committees
related to the participation in the work of the
Board of Directors' committees and the
preparation of materials and proposals by the
committees to the Board of Directors.

The annual fixed part of the remuneration for
participating in the work of the committees of the
Board of Directors shall be paid only for
participation and active work at the sessions of the
corresponding committee of the Board of
Directors.

11.3 The annual remuneration for participation in
the work of the committees of the Board of
Directors amounts to EUR 40.000 (net amount),
and it is calculated and paid in proportion to the
duration of the Member's term of office, in
accordance with Article 4.2 and Article 9 of this
Remuneration Policy.

VARIABLE PART OF THE REMUNERATION
PROGRAM OF LONG-TERM INCENTIVE

Article 12

12.1 Non-executive members of the Board of
Directors and members of the Committees of the
Board of Directors are eligible for the Variable
part of the remuneration (bonus) during the
participation in three-year cycle defined by the
Rulebook on the Long-Term Incentive Program for
Non-Executive Directors and Members of the
Governing Bodies of NIS j.s.c. Novi Sad (PR-
08.01.26), adopted by the Decision of the
Shareholders' Assembly (hereinafter: "Rulebook
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12.2 Uu/bHU m3HOC BapujabunHor gena HakHage 3a
ydyewhe y LENOKYMHOM TPOroguWHEM  LUKAYCY
Mporpama AyropoyHOr CTUMy/IMCakba 3a jeaHor YnaHa -
yyecHMka [porpama wusHocn 86 400 eBpa HeTo
MHOEKCMpPaHa Ca pPacTOM HEToO MUHWUMaJIHe 3apage Yy
Penybnnum Cpbuju op nouvetka MMporpama y HUC,
0AHOCHO o4, 2012. oo roanHe noyeTka Tekyher umkayca.

12.3Y cknapy ca lNMpasuaHukom o Nporpamy gyropoyHor
CTUMyANCatba, BapMjabunHun feo HakHage - 6oHyc YnaHa
ce payyHa Ha ocHoBy cneaehe dopmyne:

min [ocHoBuUa 3a 60HYyC * max [0.75; A
TPXULIHe KanutTaausaumje]; ocHoBuua 3a 60HYC
*1.25]* KnpojeKr
npu yemy je:

OcHoBuMua 6oHyca — LUubHa BucMHa  6oHyca
AdeduHucaHa y unany 12.2 Monutuke 3a ydewhe vy
Le/IOKYMHOM TPOroAMLIHEM LMKAYCY 3a jeaHor YnaHa *
KoedunumjeHT nepuoga yyewha YnaHa y uuKaycy
Mporpama (6poj KaneHaapcknx gana ydyewha y uukaycy
OEe/beHO Ca YKyMHMM 6pojem KaneHZApCKUX paHa
Tpajarba UuKAyca);

A Tp»uwWwHa Kanutanusaumja Opywrsa — yTephyje cey
CKnaay ca nogaumma beorpaacke bepse n npeacrassba
apPUTMETUYKMU npocek BpeaHoCTH TPKULLIHE
KanuTanumsaumje [pywTtBa 3a nocnegra Tpu meceua
BaXHocTn [lporpama [Ae/beHO € apUTMETUYKUM
NPOCEKOM  BPeAHOCTU  TPXMULWHe  KanuTanusauuje
OpywTsa 3a 3 nocneaHa mecela Koja npetxoge aatymy
noyetKa lNporpama;

Knpojekt — KoeduumjeHT Koju KapaKTepulue KibyyHe
MoKasaTes/be KOju 3HAYajHO [AOMPUHOCE CTPATELUKOM
pa3sojy [pywTBa, a KOju je YyCBOjeH o4 CTpaHe
CKynwTHHe akumoHapa [pyLitea 32 CBakU TPOroAnLUHN
umkayc Mporpama AyropoyHor CTUMy/ICamba.

12.4 Mpun HacTynakby OKONHOCTW, Koje cy aeduHUCaHe
MpasunHukom o lMpozpamy dy20po4HO2 cMUMynucara
y cBojcTBy ¢aKTopa Koju MOry MmaTu yTuuaja Ha
Mporpam, YnaH wma npaBo Ha wucnaaty 6oHyca,
obpayyHaTor Ha OCHOBY UW/bHE BUCMHE bOOHyca 3a

on the Long-Term Incentive Program", “Long-
Incentive Program” or “Program”).

12.2 Target amount of the variable part of
remuneration for participation in the enitre three-
year cycle of the Long-Incentive Program for one
Member — participant of the Program is NET
86.400 Euro indexed with the growth of the net
minimum wage in the Republic of Serbia from the
beginning of the Program in NIS, i.e. from 2012 up
to the year of the beginning of the current cycle.

12.3 In accordance with the Rulebook on the Long-
Term Incentive Program, calculation of the
variable part of remuneration - bonus of a
Member will be made according to the following
formula:

min [bonus base * max [0.75; A
market capitalisation]; bonus base *1.25]*
Cproject,
where:

Bonus base — the target amount of the bonus
provided for in Art. 12.2 of the Policy, for
participating in a full three-year cycle of a Member
* the coefficient of the period of the Member's
participation in the cycle of the Program (number
of calendar days of participation in the cycle
divided by total number of calendar days in the
Cycle);

A The market capitalisation of the Company - is
determined in accordance with the data of the
Belgrade Stock Exchange and represents the
arithmetic average of the market capitalization of
the Company during the last three months of the
Programme / the arithmetic average of the market
capitalisation of the Company during the last three
months preceding the start date of the
Programme;

Cproject - Coefficient characterizing performance
of key factors that make a significant contribution
to the strategic development of the Company,
approved by the Shareholders Assembly of the
Company for each three-year cycle of the Long-
term Incentive Program.

12.4 In the event of circumstances that are
defined by the Rulebook on the Long-Term
Incentive Program as factors having an impact on
the Programme, a Member is entitled to payment
of bonus, calculated on the basis of the target
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umknayc NMporpama, cpasmepHo BpemeHy yyewha y oBom
UMKAYCY [0 AaTyMa KOju MPeTXoau HacTynakby TaKBMX
porahaja.

OOPULUAKE O4 NPABA HA HAKHALY
Ynan 13

13.1 YnaH ce moxke ogpehu npaBa Ha HakHaAy 3a cBoje
aHraxoeare y Opbopy AMpeKTopa U/Mam Komucmjm
Oanbopa aupeKktopa.

13.2 VY cayyajy u3 unaHa 13.1, OpywTBo, Hehe umatn
HWKakBe obaBese npema TakBOM YnaHy y norneay
HaKHaze 3a keroBo yyewhe y pagy Oabopa amMpekTopa
n/unn komucmje Oabopa AMPEKTOPA, OCUM Y AeNy Koju
ce OZLHOCK Ha KOMMNEeH3auMjy TPOLUKOBa M OCUTyparbe o4,
OAroBOPHOCTM TOr YnaHa.

TPOLLIKOBW Y BE3U CA Y/IAHCTBOM Y OABOPY
JVPEKTOPA U YYELLIRA Y PAZLY KOMUCWIA OOPA
JVPEKTOPA

Ynan 14

14.1 YnaHoBM MMajy NPaBO Ha HAaKHaAy 3a CBE TPOLLKOBE
KOjWu HacTajy y Be3u ca tbMXOBUM YnaHcTBom y Oabopy
avpekTtopa u/uam yyewhem y pagy komucuja Oabopa
AnpeKTopa, YK/bydyjyhu Tpolwkose y Be3n ca ydyewhem
y pagy Opbopa paupekTopa Yy WHOCTPAHCTBY, Y
rpaHuLamMma HOpMK Koje ce yTBphyjy MHTEPHUM aKTUMaA
[pywTBa U yroBOPOM O aHra)KoBakby, a HAPOYUTO Ha
HaKHagy:

® TPOLIKOBA penpeseHTaumje;

e TPOWKOBa nNpeBo3a (NyTHM TPOLUKOBM
Kopuwhere NnyHor aytomobuna
obesbehuBare cnyxKbeHor TpaHcnopTa);

® TPOLUKOBA 332 MOBUAHK TenedoH;

e TpOWKOBa cmewTaja (Kao wWTo
cMmeLuTaja y xoTteny).

n/mnu
n/mnun

Cy TPOLUKOBU

14.2 HakHaga TpowkoBa he ce BpWWTM Yy cKaagy ca
MHTEPHMM aKTMMa [pyiTBa U yTOBOPOM O aHraXoBakmy.

amount of bonus per Programme cycle, in
proportion to the time of participation in that
Cycle until the day preceding such factors.

WAIVER OF THE RIGHT TO REMUNERATION
Article 13

13.1 A member may waive the right to
remuneration for his involvement in the Board of
Directors and/or a committee of the Board of
Directors.

13.2 In case referred to in Article 13.1, the
Company will not have any obligations towards
such a Member in terms of remuneration for
his/her participation in the work of the Board of
Directors and/or the committees of the Board of
Directors, except in the part related to
compensation of expenses and liability insurance
of that Member.

COSTS RELATED TO MEMBERSHIP IN THE BOARD
OF DIRECTORS AND PARTICIPATION IN THE
WORK OF COMMITTEES OF THE BOARD OF

DIRECTORS

Article 14
14.1 Members shall have the right to
compensation for all expenses incurred in

connection with their membership in the Board of
Directors and/or participation in the work of the
committees of the Board of Directors, including
expenses related to participation in the work of
the Board of Directors abroad, within the limits of
the norms established by the internal bylaws of
the Company and Service Agreement, and
especially compensation:

e Representational expenses;

e Transportation costs (travel costs and/or
the use of a private car and/or the
provision of company transport);

e Mobile phone costs;

e Accommodation costs (such as hotel
accommodation costs).

14.2 The reimbursement of expenses shall be
made in accordance with the internal documents
of the Company and Service Agreement .
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OCUTYPAHBE O, O4rOBOPHOCTU YI1AHOBA
Ynan 15

YnaHoBM MMajy NpaBoO Ha OCUryparbe o4, 04roBOPHOCTU
(Directors & Officers Liability Insurance).

OCHOBHE KAPAKTEPUCTUKE YTOBOPA CA
YTAHOBUMA OA1BOPA AUPEKTOPA/KOMUCUIA

OABOPA ANUPEKTOPA
YnaH 16
16.1 OpywTtso ca YnaHoBMMa Opbopa

anpektopa/Komucunja Opbopa AupeKkTopa 3aK/bydyje
yropope Kojuma ce peryavwy mehycobHa npasa u
obaBese. Ca VM3BPWHMM SUMPEKTOPOM KOjM je y pagHOM
ogHocy [pywTBo 3aK/bydyyje yroBop o paay. Moaen
YyroBsopa o paZly, O4HOCHO YyroBopa O aHraXoBakby YMHMU
NPWAOT 1 cacTaBHM Aeo oBe [MoANTUKe HAaKHAAA.

16.2 3a Bpeme Tpajarba pagHoOr ogHoca, Ha pagHo-
npaBHW nonoxaj M3BpwHOr gupektopa M OAHOC ca
OpywTsom npumerbmnsahe ce oapenbe 3akoHa o paay,
OCMM YKONIMKO je y nornegy onpeadu o npectaHky
pafHOr 0AHOCa, OTKAa3HOM POKY, OTNPEMHUHU, PagHOM
BPEMEHY U AHEBHOM U HeAe/bHOM O4MOPY Apyrayuje
YroBOPEHO YrOBOPOM O pajy.

16.3 MpeacenHunk Opbopa anpektopa ce osnawhyje ga
Yy CKAaZly ca NpaBuaMMa W orpaHudersuma ytepheHum
0BOM OIMTUKOM HaKHaZa U MoAeIMMma yroBopa yTBpam
BPCTY M M3HOCE CBMX MOjeAMHaYyHUX AenoBa HaKHa4a
M3BpWIHUX AuMpeKkTopa M notnuwe y ume [pyitsa
KOHKpeTaH Yrosop ca M3BpLHUM ANPEKTOPOM.

OANATAHE U MOBPARAJ UCNNIATE BAPUJABUNTHE
HAKHALE

Ynau 17

17.1 [AdpywTtBo Hehe BpwWWUTU opgnarakbe Ucnnate
BapujabunHe HakHage YnaHoBMMa.

LIABILITY INSURANCE OF MEMBERS
Article 15

Members shall be entitled to Directors & Officers
Liability Insurance.

BASIC CHARACTERISTICS OF AGREEMENTS WITH
MEMBERS OF THE BOARD OF DIRECTORS /
COMMITTEES OF THE BOARD OF DIRECTORS

Article 16

16.1 The Company executes agreements with the
Members of the Board of Directors/Committees of
the Board of Directors by which they regulate
mutual rights and obligations. The Company
concludes an employment agreement with the
Executive Director who is employed by the
Company. The Employment agreement and
Service Agreement templates are in the
attachment and they make an integral part of this
Remuneration Policy.

16.2 At the course of duration of the employment
relationship, the provisions of the Labour Law
shall apply to the employment-legal position of
the Executive Director and his/her relationship
with the Company, unless it is different in terms of
the provisions on the termination of the
employment relationship, notice  period,
severance pay, working hours and daily and
weekly rest stipulated in the employment
agreement.

16.3 The Chairman of the Board of Directors shall
be authorised to determine the type and amounts
of all individual parts of the Executive Directors'
remunerations, in accordance with the rules and
limitations established by this Remuneration
Policy and agreement templates, and to sign a
specific Agreement with the Executive Director on
behalf of the Company.

DEFERMENT AND REFUND OF THE PAYMENT OF
VARIABLE FEE

Article 17
17.1 The Company shall not postpone the
payment of variable remuneration to the
Members.
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17.2 ApywTtBo Hehe Tpaxutu on YnaHosa nospahaj
BapujabunHe HakHaae.

OBJAB/bUBAHE NHOOPMALIMIA O HAKHAJAMA
Y/1AHOBA

Ynan 18

18.1 [pywtBo he o6jaB/bMBaTM WHPOpPMaUMje O

HakHaZama YnaHoBa y CKAagy ca 3aKoOHOM U
NPUMHLUMNUMA  Hajbo/bMX  MpaKcM  KoprnopaTUBHOT
ynpas/baka.

18.2 Komucuja 3a HakHage he jeaHom roauiirbe a y
CKMlagy ca 3aKOHOM CAYMHUTW jacaH, cBeobyxBaTaH U
pa3yM/bnB M3BELUTAj O CBUM HaKHaAama Koje je [pyluteo
WK Ca UM MOBE3aHO APYLUTBO KOje nocayje y OKBMpy
ucte rpyne ucnnatuno mam ce obasesano ga ucnaatm
CBaKkOM MojegMHOM cagalikbem W buswem YnaHy
Opbopa aunpekTopa y NPETXOAHOj MOC/IOBHOj FOAUHM.
M3BewTaj O HakHagama Ce pa3maTpa Ha pPeaoBHO]
ceaHuum CKynwTUHe akuMoHapa JpywTsa.

18.3 [ApywTBo ob6jaB/byje M3BeWTaj O HaKHagama Ha
CBOjOj MHTEPHET CTPaHULM HaKOH cegHuue CKynwTuHe
aKUMOHapa Ha Kojoj ce pacnpas/bano O TOM M3BeLTajy, a
nssewTaj he 6UTU JOCTYNaH HajMarbe AECET roAMHa 04,
AaHa objaB/buBatba.

OACTYNAHE O4 NONUTUKE HAKHALOA
YnaH 19

19.1 Oab60p aMpeKTopa Moxe, No npenopyum Komucuje
32 HaKHage, npuspemeHo oacTtynutn of [Nonutuke
HakHaga y nocebHUMM cny4yajeBMma, Yy CKAagy ca
NPUHUMIMMA PaA3yMHOCTM WM npaBuMyHOCTU. CBako
oAactynate og ose [loanTuke HakHaga Mopa ce
nak/bUBO PA3MOTPUTK.

19.2 Nopa nocebHUM cnyyajem ce noapasymeBa CBaKu
porahaj Koju 3axTeBa oacTyname og, MNoanTnke HakHaga
paAn ocTBapera AYyropoOYHUX MHTEpeca U OA4PKUBOCTH
OpywTBa y UEAMHM WAW pagu oO4yBakba WMOBWHE
OpywTBa uAn HeHor 6uTtHor gena. OBO yK/bydyje
eKkcTepHe nopemehaje  Koju OBUTHO  yrpo)kaBajy
dMHaHCcKjcKe 1 onepaTMeHe pesynTtaTe [pywTea 1 TO Ha
HauyMH Aa BULLE He MOXKe BUTW rapaHTOBaHA AyropoyHa
ctabunHoct nocnosarba [pywTBa, Kao W Agpyre
Henpeasuamee porahaje Koju he BepoBaTHO MMaATK

17.2 The Company shall not request a refund of
the variable remuneration from the Members.

PUBLICATION OF INFORMATION ABOUT
MEMBERS' REMUNERATIONS

Article 18

18.1 The Company shall publish information on
Members' remuneration in accordance with the
Law and the principles of best corporate
governance practices.

18.2 Once a year, and in compliance with the Law,
the Remuneration Committee shall prepare a
clear, comprehensive and comprehensible report
on all the remunerations that the Company or its
affiliated company operating within the same
group have paid or have undertaken to pay to
each individual, current and former Member of
the Board of Directors in the previous business
year. The remuneration report is discussed at the
regular session of the Shareholders' Assembly of
the Company.

18.3 The Company shall publish the remuneration
report on its website after the session of the
Shareholders' Assembly where the report was
discussed, and the report will be available for at
least ten years from the date of its publication.

DEVIATION FROM REMUNERATION POLICY
Article 19

19.1 Upon the recommendation of the
Remuneration Committee, the Board of Directors
may temporarily deviate from the Remuneration
Policy in special cases, in accordance with the
principles of reasonableness and fairness. Any
deviation from this Remuneration Policy must be
carefully considered.

19.2 A special case means any event that requires
a deviation from the Remuneration Policy in order
to achieve the Ilong-term interests and
sustainability of the Company as a whole or to
preserve the Company's property or its essential
part. This includes external disturbances that
significantly threaten the Company's financial and
operational results in such a way that the long-
term stability of the Company's operations can no
longer be guaranteed, as well as other
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BE/IMKM YTMLAj Ha NOCNOBHY aKTWMBHOCT [pyLWwTBa, a Koju
HUCy 6uan nosHaTM y Bpeme YycBajakba MosuTuKe
HakHaga. [locebHuM cnyyajeBM Mmory [OBecTM Ao
CMatbetba M3HOCA HaKHaZa MAM AOHOLWEHA 0f4J/1lyKe O
npvBpemeHoj obycTaBu UcnnaTe HakHaAa.

19.3 CBako oacTyname og MNonntnke HakHaga obaBesHo
Mopa OUTM aeTas/bHO O06jallkbeHO Y  roAMLHEM
M3BeLUTajy O HAaKHaZaMa Koju ce pa3amaTpa Ha pefoBHO]
cegHnum  CKynwTtuHe  akuuoHapa. Ob6jawmere
o06aBe3HO cagprKM pasnore 360r Kojux je 6UN0 HyXHO
oactynare og Nonntnke HakHaga U o4, Kojux genosa
MonuTnke HakHaga ce oACTynuAO.

3ABPLUHE OAPEABE
Ynan 20

20.1 Osa MoautMka HakHaga he 6utM npeamer
nepuogMyHe OLEHE W aHa/iM3e U C TUM Yy Be3u
ycknahmBawa ca notpebama, moryhHoctUma U
WHTepecuma [pywTBa, Te nNpomMeHama Apyrux
onpegesyjyhux Kputepmnjyma. C Tum y Besn, Komucuja
32 HaKHaZe Hajmarbe jeAHOM TrOoAMWHEe CacTaB/ba
nssewTaj 3a CKyNwTMHY akunMoHapa O OLEeHM M3HOCa U
CTPYKTYpe HakHaga YnaHosa.

20.2 CBe ncniaTe HakHaga yTBpheHnx oBom MoanTnkom
HaKHaga Bple ce Yy AWHAapuMma, OAHOCHO Kaja cy
WCKaszaHe y Banytu EYP y aAMHapcKoj npoTMBBpeaHOCTY,
obpayyHaToj no cpegrem Kypcy HapogHe 6aHke Cpbuje
Baxkehem Ha npBM JaH o0b6payyHCKOr nepuoga —
KaneHOapcKor meceua 3a Koju ce Bpwu obpayvyH
MeCeyHor U3HOCa HaKHaae.

20.3 MonnTnKa HakHaAa, OCMM y CAy4ajy M3 YnaHa 9 um
ynaHa 12, ctyna Ha cHary n npumemyje ce o4 [AaHa
ycBajarba og, cTpaHe CKynwTMHe akuMoHapa.

Oppenbe ynaHa 9. NoAUTUKe HaKHaAa ce NPUMErsYjy Ha
oAHoce Hactane mamehy YnaHa u [pywTBa noyes of
30.06.2020. rogmHe.

unpredictable events that are likely to have a
major impact on the Company's business activity,
and which were not known at the time adoption
of the Remuneration Policy. Special cases may
lead to a reduction in the amount of
remunerations or a decision to suspend the
payment of remunerations temporarily.

19.3 Any deviation from the Remuneration Policy
must be explained in detail in the annual report on
remuneration, which is discussed at the regular
session of the Shareholders' Assembly. The
explanation has to contain the reasons for which
the deviation from the Remuneration Policy was
necessary and which parts of the Remuneration
Policy have been deviated from.

FINAL PROVISIONS
Article 20

20.1 This Remuneration Policy shall be subject to
periodic evaluation and analysis and, in
connection with that, alignment with the needs,
opportunities and interests of the Company, as
well as changes in other determining criteria. In
this regard, the Remuneration Committee
prepares a report for the Shareholders' Assembly
at least once a year on the assessment of the
amount and structure of the Members'
remuneration.

20.2 All remuneration payments determined by
this Remuneration Policy shall be made in RS
dinars, that is, when they are expressed in EUR
currency in the RS dinar equivalent, calculated at
the middle exchange rate of the National Bank of
Serbia, valid on the first day of the accounting
period — in the calendar month for which the
monthly remuneration amount is calculated.

20.3 The Remuneration policy, with the exception
of article 9 and article 12, shall come into force and
be applied from the day of its adoption by the
Shareholders' Assembly.

The provisions of Article 9 of the Remuneration
Policy apply to the relationship between Member
and the Company from 30 June 2020.
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Oapenbe unaHa 12. MNonnTMKe HakHada ce NpUMEYjY
Ha ogHoce HacTane usmehy YnaHa u [pywtea noves o4,
01.01.2024. rognHe.

HakHapa roguwer nopesa Ha AOXO4AaK OCTBAapeH Y
OpywTsey, BpWK ce noyesB o4 nopeckor nepmoga 2022.
roguHe.

MoyeTkom npumeHe ose MOAUTMKE HaKHAAa, NpecTaje
Aa Baxu T[loAMTMKA HaKHaga, YCBOjeHA OAJ/lyKOMm
CKynwTuHe akKkuuoHapa 6poj 70/SA-od/XV-9 og
29.06.2023. roguHe.

20.4 OBa lNonnTHKa HaKHa4a je caumbeHa y 4,B0je3NYHOj
$opmM, HA CPNCKOM U PYCKOM je3uKy. Y ciyyajy pasnumke
nsmehy cpnckor u pyckor TekcTa MoaUTUKe HaKHaAa,
NpUMeEHbYje ce TEKCT Ha CPMNCKOM je3nKy.

The provisions of Article 12 of the Remuneration
Policy apply to the relationship between Member
and the Company from 1 January 2024.

Reimbursements of annual income taxes resulting
from income received from the Company shall be
paid as of the 2022 tax period.

From the moment of application of this
Remuneration Policy, the Remuneration Policy
adopted by the Decision of the Shareholders’
Assembly No. 70/SA-od/ XV-9 dated 29.06.2023
will cease to apply.

20.4 This Remuneration Policy is written in
bilingual form, in Serbian and English. In the event
of a difference between the Serbian and English
text of the Remuneration Policy, the Serbian
language text shall prevail.

MNpeaceaHuk CKynwTnHe akumoHapa / Chairman of the Shareholders’ Assembly

Metap Jawuh / Petar Janjié
(notnuc v nevar) / (signature and seal)
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Mpwunor 1a —Yrosop o paay
Attachment 1a — Employment Agreement

Tauke Koje cy obenexeHe ca ,Mmanuk” cy anmepHamusHe uau
dodamHe y cayyajy 0a je 3anocsaeHU CMpaHu OpHasrbaHUH.

The items in italics are alternative or additional and apply if the
employee is a foreign citizen.

Ha ocHoBy unaHa 30-33, 37 cTaB 4 TauKa 3, unaHa 48 3akoHa o paay
("Cn. rnacHuk PC", 6p. 24/2005, 61/2005, 54/2009, 32/2013,
75/2014, 13/2017 - oanyka YC, 113/2017 n 95/2018 - ayTeHTUYHO
TyMmayeme y Aa/bemM TeKcTy: "3akoH o pagy" v ynaHa 400 ctaB 6
3akoHa o npuspegHum apywtsuma ("Cn. rnacHuk PC", 6p. 36/2011,
99/2011, 83/2014 - pp. 3akoH, 5/2015, 44/2018, 91/2019,
109/2021 u 19/2025 y pasbem TekcTy: "3aKOH O npuBpegHUM
ApywTBuma"):

Pursuant to Article 30-33, 37, paragraph 4, item 4, article 48 of
the Labour Law (“Official Gazette of the Republic of Serbia", No.
24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017-
Decision of the Constitutional Court, 113/2017, and 95/2018 -
authentic interpretation, hereinafter: the Labour Law, and
Article 400, paragraph 6 of the Law on Business Companies
(“Official Gazette of the Republic of Serbia” No. 36/2011,
99/2011, 83/2014 — other law, 5/2015, 44/2018, 91/2019,
109/2021 and 19/2025, hereinafter: the Law on Companies):

[pywTBo 3a UCTparkMBatbe, NPOU3BOAY, NPepasy, AUCTpPUbyLmjy
M npomer HadTe M HadTHWUX A[epuBaTa U UCTPaAKMBArbE U
npousBogky npupogHor raca "HadtHa mHaycTpuja Cpbuje" a.a.
Hosu Caa, maTuuHu 6poj 20084693, ca ceauwTem Ha aapecu ya.
HapogHor ¢poHTa 12, Hou Cag, Penybauka Cpbuja ("OpywTBo"
unu "Mocnogasay,") Koje 3actyna npeaceaHnk Oabopa anpekTopa
OpywTsa y cknagy ca Oanykom CKynwTuHe akumoHapa [pywTsa
[yHeTn 6poj n aatym] ogHocHO MOAUTUKOM HaKHaZa Y/1aHOBMMA
Opnbopa gupekTopa v YynaHoBuMMA Komucuja Opbopa anpekTopa
HUC a.p Hoeu Cag ("Monutnka HakHaaa'")

Company for exploration, production, refining, distribution and
sales of crude oil and petroleum products and exploration and
production of natural gas Naftna industrija Srbije j.s.c. Novi Sad,
Company ID number 20084693, with a registered office at
Narodnog fronta 12, Novi Sad, Republic of Serbia (the Company
or the Employer), represented by the Chairman of the Board of
Directors of the Company, pursuant to the Decision of the
Shareholders’ Assembly of the Company [insert number and
date], and the Policy of Remunerations to the Members of the
Board of Directors and Members of the Board of Directors
Committees of NIS j.s.c. Novi Sad (the Remuneration Policy)»)

[yHeTn nme u npesume], JIMET [®], ca npebuBanuiTem Ha agpecu
[yHeTn agpecy], noceayje [yHeTM BPCTy U cTeneH CTpy4YHe cnpeme u
BPCTY obpasoBarbal( "3anocnenun").

[ykonuko je Oupekmop cmpaHuU OpHas/bAHUH, Hasecmu
dpxcasrbaHcmeo u yHemu 6poj nacowa ymecmo JMBT)

[insert name and surname], Personal ID number [e], with a
residence at the address [insert the address], holding [insert
type and level professional qualification and type of education](
the Employee).

[if the director is a foreign citizen, instead of the personal ID
number, indicate the citizenship and enter the passport
number]

(ApywTBO 1 3anocneHn ce y Aasbem TEKCTY 3ajeJHUYKM 03HAYaBajy
Kao "YroBopHe cTpaHe", a cBaku nocebHoO Kao "YroBopHa cTpaHa')

(The Company and the Employee are hereinafter collectively
referred as the Parties, and individually the Party)

3aK/bydyjy cnepehu

enter into the following

YroBoP O PALYY

EMPLOYMENT AGREEMENT

("Yrosop")

(the Agreement)

NPEAMBY/A

PREAMBLE

e C OB3UPOM JA je [yHeTn ume v npe3mme] MMeHOBAH 3a
u3BpwHor Aaupektopa Ognykom CKynwTuHE akKuuMoHapa
[pywTea o umeHoBarby YiaHosa Opbopa anpeKktopa Apywtea
oz [yHeTn 6poj u gatym];

e WHEREAS [insert name and surname] is appointed as an
executive director pursuant to the Decision on the
Appointment of Members to the Board of Directors of the
Company [insert number and date], adopted by the
Shareholders’ Assembly of the Company;

e C OB3UPOM JA je [yHeTn ume u npe3nmme] MMeHOBaH 3a
leHepanHor aupektop Oanykom Opbopa aumpekTopa of,
[yHeTn 6poj u patym]

e WHEREAS [insert name and surname] is appointed as
General Director pursuant to the Decision of the Board of
Directors [insert number and date]

e C OB3UPOM J[A VYrosopHe cTpaHe »Kene ga ypeae cBoja
mehycobHa npasa, obaBese M OArOBOPHOCTU Yy rorneay
nocnoBa Koju ce nosepaBsajy 3anocneHom;

o WHEREAS the Parties wish to regulates their mutual rights,
duties and responsibilities in relation to the duties
entrusted to the Employee;

CALA, NPEMA TOME, noroBopeHo je Kako cneau:

NOW, THEREFORE, it is agreed as follows:

1. Mocnosu Koje he 3anocneHu ob6as/baTn

1. Duties Entrusted to the Employee
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1.1. 3anocneHu 3acHMBA pagHU 0gHOC Ha nocnosuma: [FeHepanHu | 1.1. The employee establishes the employment relationship in
AUpeKTop] 3a Koje ce [paBWIHMKOM O OpraHusaumju wu the position of: [General Director] for which the following
cucTemaTtmsaumjm nocnosa JpylwTea 3axTeBa cnegeha cTpyyHa education level is required in accordance with the
cnpema: ceu pakyntetn (BCC, VIl cteneH cTpyyHe cnpeme). Rulebook on Job Organisation and Staffing Structure: all

faculties (university education, 7th education level).

1.2. 3anocneHu y okBupy nocnosa leHepanHor gupektopa obassba | 1.2. In the position of the General Director, the Employee shall
Nnoc/IoBe AHEBHOT yrnpaB/batba U Tekyher nocnosara Apywtea be performing duties of daily management and ongoing
Yy CKknagy ca osnawherwnma ytBpheHMM 3aKOHOM O operations of the Company in line with the authorisations
npuepegHUM ApywTtemnma u Ctatytom [pywTsa. delineated in the Law on Companies and the Articles of

Association of the Company.

2. Tpajarbe YroBopa u cTynare Ha pajg 2. Duration of the Agreement and Commencement of Duty

2.1. YroBop ce 3ak/bydyje Ha ogpeheHo Bpeme nouyes of gatyma | 2.1. The Agreement is concluded for a fixed term, as of the date
3aK/byyerba U Tpaje A0 paspellera 3anoc/ieHor ca dyHKumje of signature, and shall be in force until the discharge of the
leHepanHor aupekTopa Ha ocHoBy Opnyke Ogbopa Employee from the position of the General Director, in
OMpeKTopa, AoHeTe BehMHOM rnacosa. accordance with the Decision of the Board of Directors,

adopted by a majority vote.

2.2. 3anocneHu je gy:KaH Aa cTynu Ha pag [yHetn gatym]. 2.2.The Employee shall commence duty on [insert the date].

2.1. Yeosop ce 3aKksmbyuyje Ha odpeheHo speme roves o0 daHa | 2.1.The Agreement is concluded for a fixed term, as of the date
padHe 0o3sosne 3a 3anowsbasarbe uzdame 3anocaeHom 00 of the work permit for employment, issued to the Employee
cmpaHe HayuoHasnHe cayxbe 3a 3anowsbasarbe Penybnuke by the National Employment Agency of the Republic of
Cpbuje u mpaje 0o papewerba 3amnocieHoz2 ca yHKyuje Serbia and shall be in force until the discharge of the
leHepanHoz OAupekmopa Ha ocHosy Q0dnykye 0O06opa Employee from the position of the General Director,
dupekmopa. pursuant to the Decision of the Board of Directors.

2.2. 3anocneHu je OyxaH 0a cmynu Ha pad y poky, oopeheHom | 2.2.The Employee shall commence duty within the term defined
30KOHCKUM akmuma Penybnuke Cpbuje 00 momeHmMa by the laws and regulations of the Republic of Serbia as of
dobujara padHe 00380s€ 30 3aMowsbasarbe, uzdame the moment of obtaining the work permit for employment,
3anocneHom 00 cmpaHe HauuoHasnHe — caywbe  3a issued to the Employee by the National Employment Agency
3anowsbasarbe Penybruke Cpbuje. of the Republic of Serbia.

3. Ycnosu npecraHka Yrosopa/pokosu 3a packug/otkas | 3. Conditions for Termination of the
Yrosopa Agreement/Termination Notice Periods/Termination of

the Agreement

3.1. Paspelerse 3anocneHor ca nosuuuje FeHepanHor gupektopa | 3.1. This Agreement shall be deemed terminated as of
Ha ocHoBy Opnyke Opbopa pgupekTopa cmatpahe ce discharge of the Employee from the position of the General
npecTtaHKom oBor YroBopa. Director pursuant to the Decision of the Board of Directors.

3.2. 3anocneHn MoKe NoAHEeTU ocTaBKy Ha ¢yHKUMjy eHepanHor | 3.2. The employee may resign from the position of the General
OMPeKTopa Yy CBaKOM TPeHYTKY y3 obaBe3y a o Tome obasectu Director at any time, provided a prior notice to the Board
Oabop ampeKkTopa Hajmare 30 faHa npe AaHa Koju je HaBeo of Directors no less than 30 days before the date indicated
Kao aH NpecTaHKa pagHor ogHoca (0TKasHM pokK), Npu Yemy je as the employment termination date (notice period). The
OYy)XXaH [Aa HacTaBM fJa obaB/ba NOC/OBE KOjU He Tpne Employee shall be obliged to continue performing duties
ofNlararbe 40 MMeHOoBaka HOBOr [eHepasiHor JMpeKkTopa anu that cannot be postponed until the appointment of a new
He ay»Ke og, 30 faHa o4 AaHa perncTpaumje octaBke y cKnaay General Director, but no longer than 30 days from the date
ca 3aKoHoM. MogHowWwere OCTaBKe cMaTpa ce jefHOCTPaHUM of registration of the resignation in accordance with the
OTKa3oM 0BOr YroBopa of cTpaHe 3anocneHor 6e3 npasa Ha law. Submitting a resignation shall be deemed as unilateral
OTNPEMHUHY. termination of this Agreement by the Employee with no

right to the severance pay.

3.3. 3anocneHun nma NpaBo Ha UcnaaTy oTnpemHuHe y usHocy og 3 | 3.3. The employee shall be entitled to a severance pay in the

(TpW) NpocevHNx MmecevHux 3apasia 3anocneHor y NPeTXOAHNUX
12 meceum (jeaHOKpaTHa McnaaTa) OCMM y CAyYajy U3 Tauke
3.2. oBor YroBopa, Kao 1 y c/yyajy paspelierba 3anocieHor ca
nosuumje leHepanHor agnpekTopa Ha ocHoBy Oanyke Opb6opa
AMpeKTopa M3 pasnora nospege pagHe obasese vy
cnyyajesuma npeasuheHum 3akoHom o pasy u/vaun nospege
obasesa npeasuheHnx osum Yrosopom. M3HOC OTNpemHuHe
ucnnahyje ce y poky oa 30 KaneHAapckux gaHa of, AaHa
npecTaHKa pagHor ogHoca.

amount of 3 (three) average monthly Employee’s salaries in
the previous 12 months (one-off payment), except in the
case specified in Clause 3.2 hereof and in the case of
discharge of the Employee from the position of the General
Director pursuant to the Decision of the Board of Directors
for the reason of breach of work duty as defined under the
Labour Law and/or breach of duties as defined under the
present Agreement. The severance pay shall be paid within
30 calendar days from the employment termination date.

17




4. TMpasa un obasese 3anocneHor u Mocnogasua y Be3n ca | 4. Employee’s and Employer's Rights and Duties Related to
6e36epHowhy 1 3apaB/bem Ha pagy Occupational Safety and Health

4.1. 3anocneHu je obaBesaH ga nowTyje oapenbe Baxkehux 3akoHa | 4.1. The Employee shall be obliged to observe the provisions of
M NOA3aKOHCKMX aKaTa Penybnuke Cpbuje, cTtaHaapga U the applicable laws and bylaws of the Republic of Serbia,
ynyTcTaBa [pywTsa y Be3un ca 6e3begHowhy 1 3apaB/bem Ha Company standards and instructions governing
pagy (B3P), nHpyctpnjckom 6e3begHowhy u 3awWTUTOM 04, occupational safety and health, industrial safety and fire
noxkapa (30M), Kao M 3aWTUTOM XMBOTHe cpeauHe (3MKC) protection, and environmental protection, collectively
OZLHOCHO 3aje4HNYKM 03Ha4YeHOo Kao "XSE" KaKo je pedpuHmncaHo referred to as HSE, as defined in the attachment to this
y Mpwunory osor Yrosopa. Agreement.

4.2. Nocnoaasay, je Ay»KaH Aa 3anocaieHoM: 4.2.The Employer shall be obliged to:

1. o6e3beau 3aWTUTY Ha pady, yK/bydyjyhu v 3alTuTy 3apas/ba 1. Ensure protection at work, including protection of
3anocneHor, y CKnaay ca 3aKOHOM U ApyrMM nponucuma y Employee’s health, in accordance with the Law and other
o06nacTv 3alWTUTeE Ha pagy, regulations in the field of occupational safety,

2. omoryhu ynosHaBate ca Mepama 3aluTUTe Ha paay w 2. Enable introduction of the Employee with the work
ynotpebom 3aWTUTHWUX CpeacTaBa Ha NOCNOBMMA Koje protection measures and use of personal protective
0b6aB/ba, Kao U HEroBMM NpaBuma M obasesama y norneagy equipment at the job that they perform, including with
3aluTuTe, their rights and duties in this field,

3. y cnyyajy noBpege vau LITETe Ha pagy Wiau Be3w ca pajom, 3. Reimburse the Employee for injury or damage at work or
HaKHaAM WTeTy Y CKNajgy ca 3aKOHOM. related to work, in compliance with the Law.

5. O6ase3se 3anocneHor 5. Obligations of the Employee

5.1. 3anocnexun, uma nsmehy ocranor u cnegehe obasese:

5.1. The Employee shall have the following obligations, among

others:

1. pacBoje noc/soBe U3BPLLUABA PA3YMHO M CaBECHO, Ca NaXKHOM 1. To perform his/her duties sensibly and conscientiously,
[obpor nNnpuBpeaHUKa, y pasyMHOM YyBepewy Aa Aenyje y with the care of a prudent businessman, in the
Hajbos/bem MHTepecy [pylTBa (AYKHOCT NaXKke); reasonable belief of acting in the best interest of the

Company (due diligence);

2. pa Boau nocnose [pywTBa 1 3actyna [pywTso y cknagy ca 2. To manage operations of the Company observing the
orpaHuyersMma yTBpheHMmM 3aKOHOM O MpPUBPEAHUM limitations defined under the Law on Companies, Articles
apywTeuma, Cratytom [pywTea, ogaykama CRynwTuHe of Association of the Company, decisions of the
akumoHapa n Oabopa ANpeKTopa; Shareholders’ Assembly and the Board of Directors;

3. pa 6e3 oanararba obasectn Oa60p AMpPEKTOpa O NOCTojakby 3. To inform immediately the Board of Directors of the
JIMYHOT MHTEepeca (MM MHTepeca ca MM NoBe3aHor Anua) y involvement of personal interest (or interest of parties
npaBHOM nocay Koju [pyluTBO 3aK/byyyje, OAHOCHO MPaBHO] related to them) in a legal transaction to be entered into
paghtu  Kojy [pylwTBO npeay3Mma, paau crnposohera by the Company, i.e. a legal action effected by the
noctynka  Aobujatba  ogrosapajyhux  KopnopaTUBHUX Company, for the purpose of conducting the procedure
op06perba (AyKHOCT MpujaB/bMBakba MOCAA M padkK ca for issuance of applicable corporate approvals (duty to
JIMYHUM MHTEpPecom); report transactions or activities with personal interest);

4. pa caBecHO M /10jaNiHO MOCTyna npema [pywTey U Hherosum 4. To act conscientiously and loyally towards the Company
aKUMOHapMMa 1 Aa CBoje NMYHe U npodecnoHanHe ogHoce and its shareholders and to arrange their personal
ypeau Tako ga nsberaBa ANPEKTHE UM UHOUPEKTHE CyKobe interests and professional relations in such a way as to
MHTepeca ca JpylTBOM, a HAPOUYMTO Aa: avoid direct or indirect conflicts of interest with the

Company, particularly:

— Y CBOM MHTeEpecy Wan y MHTepecy ca kMM NoBe3aHor nLa He — not to abuse their position in the Company in their own
3n0ynoTpebu cBoj NonoxKaj y ApywTsay; interest or in the interest of a party related to them;

— [ay CBOM MHTEpPEeCY WAWN Y MHTEpeCy ca UM NoBe3aHor nLa — not to use, in their own interest or in the interest of a
He KopucTu uMmoBmHY [pywTea, MHPopMaLumje Koje je cTekao, party related to them, the Company’s assets, information
a KOoje MHaye HUCY jaBHO AOCTyNHe Kao U moryhHoctu 3a that they acquired, which are not otherwise publicly
3aK/byyerbe MoC/I0Ba KOjU ce yKaxy [pywTtsy ocMM akKo je available, as well as the possibility to enter into
nprMbaBmo NpPeTxofHO WUAWM HaKHagHO ofobpere [pylwTBa transactions offered to the Company, without obtaining a
(ay*kHoCT n3berasarba cykoba MHTepeca); previous or a subsequent approval of the Company (duty

to avoid conflict of interest)

5. pa 4yBa cBe MHbOpPMaLMje A0 KOjUX je AOWA0 TOKOM CBOT 4. To safeguard the information that he/she acquired

pagHor ogHoca Kog [Mocnogasua, a Koje ce cknagy ca
33aKOHCKMM MpPOMMCMMa U UHTEPHMM aKTMma [llocnopasua
cmaTpajy nosepsbuBUM (Knaysyna nosepsbmeoctu). Obasesa
yyBarba NOBeP/bMBMX NMOAATaKa M OCTasa peneBaHTHa npasa

during their employment relationship with the Employer,
and which is considered as confidential in accordance
with the legal regulations and Employer’s internal
regulations (confidentiality clause). The obligation to
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n obasese YroBopHMX CTpaHa y nornedy MNOBEpP/bUBOCTU
peryancaHa cy noce6HMm YroBopom o NoBep/bnBOCTM 6pOj
[yHemu] op paHalyHemul.

safeguard confidential information and other relevant
rights and obligations between the Parties concerning
confidentiality are regulated by a separate
Confidentiality Agreement number [insert] dated [insert].

6. [na 3a Bpeme Tpajakba oBor YroBopa, Hehe 6e3 carnacHocTu 5. During the validity period of this Agreement, not to
[pylwTBa, y CBOje MMe 1 3a CBOj payyH Kao U Yy MMe 1 3a padyH perform, without the Employer's approval, either for and
Apyror npasHor uau ¢usmnykor nvua obas/baT nociose on their behalf or for and on behalf of some other legal
KOjuMa ce ocTBapyje KOHPIMKT UHTepeca ca NOC/NOBUMA Koje or physical entity, activities that would represent the
obae/ba Kog [MocnogaBua WMAM CTBapa KOHKypeHUMja ca conflict of interest with the duties they discharge at the
penatHowhy Mocnogasua waM y 6MNO KOM  CBOjCTBY Employer’s or that create competition with the
OVPEKTHO WAM UHOMPEKTHO OUTWM aHrakoBaH y Apyrom Employer’s business activity, or to be engaged, in any
OpywTBy Koje ce 6aBM MCTOM WAM CAMYHOM MNPUBPESHOM capacity, directly or indirectly, by another company
nenatHowhy, u3ysumajyhu apywtea Koja ce y cKnagy ca performing the same or a similar business activity,
ofapebama 3aKoHa O NPUMBPEAHUM APYWTBMMA CMaTpajy excluding the companies that are considered as related
noBesaHMM JiMUMMA Yy ogHocy Ha [JpywTtBo (gyKHOCT parties of the Company in accordance with the Law on
nowToBaka 3abpeHe KOHKypeHuuje). Companies (duty to comply with the prohibition of

competition);

7. pa ca AyKHOM Ma)KHOM U WUCK/bYYMBO Yy CBpXy obaB/batba 6. To use, with due diligence and specifically for the
nocsia KOPUCTM U NO NpecTaHKy oBor Yrosopa Bpatu ApywTey purposes of their duties, and, upon the termination of
uenokynHy UT n KoMyHUKaUMOHY onpemy (yKk/bydyjyhu anm this Agreement, to return to the Company the complete
He orpaHuyaBajyhu ce Ha MOBUAHM M OUKCHU TenedoH, IT and communication equipment (including without
NlanTon padvyHap, CTOHM padyHap) u/wav apyre pecypce Koje limiting to the mobile and landline phone, laptop
My je JpywTBo nosepuao u aa ob6esbeau Opyw ey npuctyn computer, desktop computer) and/or other resources
TaKBMM CpeacTBMMa Ha 6BMI0 KOjU HaumH U y BUNO Koje provided by the Company and to enable the Company to
BpeMe, y3 MOLITOBatbE YC/0BA 3aKOHA O 3alUTUTK NoAaTaKa o access such resources in any way and at any time, in
JINYHOCTHU; compliance with the Law on Personal Data Protection;

8. nma 6e3 oanaratba obaBect Opbop AMpPEKTOpa YKOMKO 7. To inform, immediately, the Board of Directors if they
npecTaHe a MCNyHaBa YC/IOBE 32 MMEHOBak€e 3a No3nLUjy cease fulfilling the requirements for the appointment to
leHepanHor  Aupektopa/ynaHa Opbopa  AMpeEKTOpa, the position of the General Director/member of the
nponucaHe 3aKOHOM O MpuBpeaHUM ApywTBumA, CTaTyTom Board of Directors, delineated under the Law on
OpywTea, Kogekcom KopnopaTMBHOr ynpas/bakba JpywTea u Companies, Articles of Association of the Company,
onwTum akTMma JpywTsa. Corporate Governance Code of the Company, and

general regulations of the Company.

6. Mecto paga 6. Place of Work

6.1. 3anocneHn he cBoje obasese no Yrosopy no npasuay | 6.2. The Employee shall perform their duties under the
M3BpLWaeaTH y npoctopujama Mocnoaasua y beorpaay. Agreement predominantly in the Employer’s office building

in Belgrade.

6.3. 3anocneHu je carnacaH pga obassba nocnose y oapeheHom | 6.4. The Employee agrees to perform duties within specific
BPEMEHCKOM nepuoay U y apyrum mectmma y Penybauum periods in other places in the Republic of Serbia as well,
Cpbuijun, yrbyuyjyhu 1 pas Ha fasbuHy, y CKNagy ca MHTePHUM including remote work, in accordance with the Employer’s
akTuma Mocnoaasua UM y MHOCTPAHCTBY, M3BaH MeCTa paja, internal regulations, or abroad, outside of the place of
aKo To byay 3axTeBanu ycnoBM U notpebe nocnosa Koje work, if the aforesaid is required by the circumstances and
06aBsba, Yy CKNAaZy ca 3aKOHOM. needs of the job they perform, in accordance with the law.

7. PapHo Bpeme 7. Working Hours

7.1. 3anocneHn 3acHMBa pafHM oOAHOC ca nyHUm pagHum | 7.1. The Employee establishes a full-time employment with 40
BpeMeHOM, y Tpajatby og, 40 (4eTppeceT) YacoBa Hepes/bHO. (forty) hours per week. The start and end of working hours
MoyeTak W 3aBpLIeTaK pagHOr BpemMeHa W pacrnopes pagHor and the work schedule are established by the Employer's
BpemeHa, yTBphyjy ce WHTepHUM akTuma [locnogasua vy internal documents, in accordance with the Labour Law.
CKNagy ca 3aKOHOM O pajy.

8. Opmopu u oacycTBa 8. Holidays and Leaves

8.1. 3anocneHn mMma npaBo Ha O4AMOP Yy TOKy AHeBHOr paga, | 8.2. Pursuantto the Labour Law, the Employee shall be entitled

OHEeBHW 04MOP M HeAe/bHM OAMOP, Y CKAady ca 3aKOHOM O
pagy.

to rest during the day’s working hours, in particular, daily
rest and weekly rest.
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8.3. 3anocneHu Mma NpaBo Ha rogmwkby oAMOp y Tpajatby og 28 | 8.2. The Employee shall be entitled to an annual leave of 28
pagHUX faHa c 063MPOM Ha HUBO OAFOBOPHOCTU U UHTEH3UTET working days, considering the level of responsibility and
paga. foanwmby 04MOP MOXKE Ce UCKOPUCTUTU Y LLeIOCTU UAn work intensity. The annual leave may be used in full or in
y BULe AenoBa. several batches.

9. HakHapa 9. Remuneration

9.1. CTpyKTypa HaKHage 3anocneHor cactoju ce u3 cnegehux | 9.1.The Employee’s remuneration structure consists of the
nojeAMHaYHMX enemeHaTa: following individual elements:

1. ¢uKcHor gena — yroBopeHe 6pyTo OCHOBHE 3apase; 1. Fixed part - the agreed gross base salary;

2. BapujabunHor gena — 6oHyca Koju obyxBaTa KpaTKOPOYHY 2. Variable part —a bonus that includes both short-term
W OYropoYHy MOTUBALM]Y; U and long-term incentives; and

3. ocranux beHeduumja. 3. Other benefits.

9.2. 3anocneHn mMma npaBo Ha OUKCHW peo 3apage, oaHocHo | 9.2.The Employee shall be entitled to a fixed part of the salary,
yroBopeHy 6pyTo OCHOBHY 3apajy Ha fiaH 3aK/byyersa YroBopa i.e., the gross base salary agreed on the date of signing this
y wusHocy oga [yHemu] PCL (cnoBuma: [yHemu]), Kojy ce Agreement, in the amount of RSD [insert] (in words:
MNMocnoaasay, ob6aBesyje Aa ucnnatm HajkacHuje go 10. aaHa y [insert]), which the Employer undertakes to pay no later
Tekyhem KaneHZapCcKOM meceuy 3a MNpeTXxogHu Mecel, than on the 10th day of the current calendar month for the
("OcHoBHa 3apaaa"). preceding month (the Base Salary).

9.3. 3anocneHun uma npaBo Ha yBehaHy 3apaay no ocHoBy BpemeHa | 9.3. The Employee shall be entitled to an increment to the Base
NpoBeAeHOr Ha paay 3a CBaKy NyHYy roAWHY paga OCTBapeHy y Salary of 0.4% for each full year of continuous employment
pagHom ogHocy Kog NMocnogasua — 0,4%. with the Employer

9.4. 3anocsieHn uMma NpaBo Ha HakHagy 3apage 36or npuspemeHe | 9.4.The Employee shall be entitled to salary compensation in
CNPeYeHoCcTH, y ciyyajeBumMa npeasuheHum 3akoHoM o pagy, the event of a temporary incapacity for work, in cases
n TO: provided by the Labour Law, as follows:

1. 360or npuBpemeHe crnpeyeHocTM 3a pasg Ao 30 gaHa y 1. Due to a temporary incapacity for work lasting up to
BUCMHM o0f 65% npoceyHe 3apage 3anocsieHor y 30 days, in the amount of 65% of the Employee’s
npeTxoaHux 12 meceuum, average salary in the previous 12 months;

2. 36or npuBpemeHe CMpeyeHOCTM 3a paf Koja je 2. Due to a temporary incapacity for work caused by a
Npoy3poKoBaHa NoBpeAoM Ha paay uav npodpecnoHaHOM injury at work or occupational disease, in the amount
6onewhy y sucnHmn 100% npoceyHe 3apage 3anocneHor y of 100% of the Employee’s average salary in the
npeTxoaHux 12 meceum. previous 12 months.

9.5. 3anocneHu Mma NpaBo Ha BapmnjabunHu geo HakHage y cknaay | 9.5.The Employee shall be entitled to a variable part of the
ca MoAUTUKOM HaKHaZa M MHTEPHUM aKTMMa Ha Koje ynyhyje remuneration in accordance with the Remuneration Policy
MoAMTUKA HaKHaAa M Koju ce cacToju oa; and internal regulations referred to therein, comprising the

following:

1. roauvwmer 6oHyca, y U3HOCY (LM/bHOM NpoLeHTy) oa [0]% 1. An annual performance bonus, in the amount of
roguwbe OCHOBHe 3apafe, Koju je pgeduHUcaH OBUM (target percentage) of [#]% of the annual Base Salary,
Yrosopomy ckiagy ca ynaHom 5.3. MoanUTUKe HakHaga m defined in this Agreement in accordance with Clause
obpayyHaTor y cknagy ca Ynytcteom Jpywtsa "MpuHumnm 5.3 of the Remuneration Policy and calculated
M HauuMH obpadyHa 6oHyca — YMU, cuctem". Foguwrbun pursuant to the Company’s instructions “Principles
KoepuumjeHT "CBE" — oueHe (ouerbuBarbe Mo and Method of Bonus Calculation — MBO System”.
KOMMeTeHUMjama) 3a 3anocieHor y cknagy ca YnyTcTsom The Employee’s annual “CBE” coefficient -
oapehyje npeacenHuk Ogbopa AvpeKkTopa. assessment (competency based evaluation), in line

with the Instruction, shall be determined by the
Chairman of the Board of Directors.

2. npaBa Ha OCTBapuBakbe crneuujanHor boHyca (AyropoyHa 2. The entitlement to a special bonus (long-term
MoTUMBaLMja) Koju ce obpadyHasa u ucnnahyje y cknagy ca incentive), to be calculated and paid in accordance
CraHgapgom o lMNporpamy ayropoyHe motusaunje HUC a. with the Standard on the Long-term Incentive
4. Hoeu Cap, ycBojeHUM og, cTpaHe Oabopa anpekTopa. Programme of NIS j.s.c. Novi Sad, adopted by the

Board of Directors.
9.6. 3anocseHn Mma NpaBoO Ha HakHagy cnegehux TpowkosBa u | 9.6. The Employee shall be entitled to reimbursement of the

ocTane 6eHeduTe 1 NOrogHOCTU:

following expenses as well as other benefits and

allowances:

9.6.1. HaKHaZy 3a UCXpaHy Yy TOKy paga Yy uM3Hocy og b6pyTo 1,43

OMHapa 3a pagHu caT;

9.6.1. Meal allowance during working hours, in the gross
amount of RSD 1.43 per working hour;
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9.6.2. HakHagy 3a perpec 3a Kopuwhetbe roguwrser ogmopa, y | 9.6.2. Annual leave allowance in the gross amount RSD 237.76
n3Hocy og 6pyTo 237,76 guHapa MmeceyHo; per calendar month;

9.6.3. HaKHaZy TPOLIKOBa 3a Bpeme NpoBeAeHO Ha ciykbeHom | 9.6.3. Reimbursement of travel expenses incurred during
nyTy y 3eM/bM U WMHOCTPAHCTBY Ha HAYMH WU Y BUCUHM business trips, both in the country and abroad, in the
yTBPHEHOj MHTEPHMM aKTUMa [pyLITBa; manner and in the amount defined by the Company’s

internal regulations;

9.6.4. HakHagy TpowkoBa Kopuwhetba mobunHor TenedoHa, y | 9.6.4. Reimbursement of mobile phone usage expenses, in the
BUCMHM W Ha HauMH ogpeheHMm WHTEePHMM aKTMma amount and in the manner determined by the
OpywTea. Company’s internal regulations;

9.6.5. Kopuwhere aytomobuna Koju my [pywTBo ycTyna Ha | 9.6.5. The use of the vehicle assigned by the Company;
Kopuwheme;

9.6.6. ocurypatbe 3a CAyyaj HacTaHKa WHBanuMauTeTa, Tewkux | 9.6.6. Insurance coverage in the event of disability, serious
nospega M 60necTv, XMPYPLIKUX MHTEPBEHUMja, CMTPU injury or illness, surgical interventions and death
ycneg, 6onectu unm HecpehHor cnyyaja; resulting from illness or accident;

9.6.7. 006poBo/LHO MeOUYUHCKO ocuzyparbe 3a 3anocneHoz u | 9.6.7. Voluntary health insurance for the Employee and their
4ynaHose He208e nopooduye, Koju xuse y Penybauyu Cpbuju family members residing in the Republic of Serbia, in
y cknady ca uHmepHUM akmuma [locnodasya, Kao u Npaso accordance with the Employer’s internal regulations, as
Ha noaucy 006poBO/bLHO2 MeOUYUHCKO2 ocu2ypara cd well as the right to a voluntary health insurance policy
mehyHapoOdHUM nokpuhem; with international coverage;

9.6.8. KomneH3ayujy mpowkoea Koju Hacmajy ycned 6opaska y | 9.6.8. Reimbursement of housing costs incurred in connection
cmambeHom npocmopy y Penybauyu Cpbuju y usHocy He with residence in the Republic of Serbia, up to a
suwe 00 25% yusbHe 200UWHbe HaKHAOe (He yKry4yjyhu maximum of 25% of the target annual compensation
ucriname no ocHosy lpozpama O0y2opoyHe momueayuje u (excluding payments under the Long-Term Incentive
ocmanux beHepuma) ceake 200uUHe; programme and other benefit) per annum;

9.6.9. KomneH3ayujy mpowkoea ee3aHe 3a nompazay cmambeHoz | 9.6.9. Reimbursement of expenses related to the search for
npocmopa ce spwu npema haKkmuyKum mpowKosumMa,; residential accommodation, based on actual costs

incurred;

9.6.10. KomneH3ayujy mpowkoea 3a epmuh 3a Oeyy 3anocsneHoe ce | 9.6.10.Reimbursement of kindergarten expenses for the
8pwWu npema akmu4YkumM MpPOoWKos8UMd anau He sulie 00 Employee’s children, based on actual costs, but not
350 espa 3a ceako deme mece4yHo; exceeding EUR 350 for each child per month;

9.6.11. KomneH3ayujy mpowkosa unu naaharbe npesosa y 3emsmy | 9.6.11.Reimbursement of travel expenses or direct payment of
cmasnHoz bopaska u obpamHo 3a 3anocneHoz U 4YnaHose transport to and from the country of permanent
weaoge nopoduuye ce 8pwu Npema  PAKMUYKUM residence for the Employee and their family members,
MpPoWwKoB8UMa asu He sule 00 UeHe Kapama 3a siem 6u3HuUc based on actual costs, but not exceeding the cost of
Knacom u He Yewhe 00 4 (uemupu) nyma 2oduwirbe; business air tickets, and limited to the maximum of 4

(four) return trips per calendar year;

9.6.12. KomneH3ayujy mpowkosa npeso3a 3a 3anocneHoz u | 9.6.12.Reimbursement of relocation and travel expenses for
4ynaHoee Hezo8e Nopoduye, yKroyvyjyhu mpowkose 3a: the Employee and their family members, including the

expenses for:

1. asuo-kapme bu3HUC Knace u3 Mmecma cmasHoz bopaska 1. Business class air tickets from the place of permanent
0o Penybnuke Cpbuje npuaukom nNOMAUCUBAHA residence to the Republic of Serbia, upon
Yeoeopa o pady u Ha3ad do mecma cmasnHoz bopaska commencement of employment under the present
nocne 3aspwemka padHe deaamHocmu y Penybauyu Agreement, and return tickets to the place of permanent
Cpbuju; residence upon termination of employment in the

Republic of Serbia;

2. npeso3 uUYHUX cmeapu 3anocneHo2 U 41aHo8a 2. Transport of personal belongings of the Employee and
nopoouuye Koju ca wum xuse, y Penybauky Cpbujy, accompanying family members to the Republic of Serbia
npuauUKoM nomnucuearba Yeosopa o pady (y poky 00 3 upon the commencement of employment (within 3
Meceya 00 0aHa npecesbera 3anocaeHo2 Uau 4aaHos8d months from the date of relocation of the Employee or
nopoduye) u Hazad 0o mecma cmasHo2 bopasKa rnocae their family members) and return transport to the place
ucmeka padHe obasese Koo Mocsnodasua. of permanent residence upon the termination of the

Employee-s engagement with the Employer.

9.6.13. ycnyee se3aHe 3a u3spady u npodyxemak 6bopaska Ha | 9.6.13.Services related to the preparation and extension of the
mepumopuju Penybauxke Cpbuje u doseone 3a pad 3a Employee’s residence and work permits in the Republic of
3anocneHoe u Huxoso naahare 00 cmpaHe Mocnodasya; Serbia, and the payment of related costs by the

Employer;

9.6.14. ycnyee 3a u3pady u npodyxcemak 6opaska Ha mepumopuju | 9.6.14.Services related to the preparation and extension of
Penybnauke Cpbuja 3a 4YnaHose nopoouuye 3anocneHoe, a residence permits in the Republic of Serbia for the
Koju wuee y Penybauuyu Cpbuju, u Hwuxoso naahare 00 Employee’s family members residing in the Republic of
cmpane locnodasya; Serbia, and the payment of related costs by the

Employer;
9.6.15. ycnyee Koje ce muyy npunpeme rnopecke 00KymeHmauyuje; 9.6.15.Services related to the preparation of tax documentation;
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9.6.16. nnahare eoduwrbe2 nope3a Ha 0ox00aK 3anocaeHoe, Koju

dobuja 00 lNocnodasya.

9.6.16.Payment of the Employee’s annual personal income tax,
for the income is received from the Employer.

9.7. AKo cy KomneH3ayuje u beHegpumu, HasedeHu 00 9.6.7 6o

9.6.11 osoz2 Yzoeopa, HasedeHu y easaymu Koja Huje PC/,
ucnaama ce peanusyje y OUHAPCKOM eKeusaseHmy o
cpedrbem Kypcy baHke "HapooHa 6aHka Penybnauke Cpbuje”
Ha 0aH 06payyHa.

9.7.1n cases where the compensation and benefits listed under
Clauses 9.6.7 to 9.6.11 of this Agreement are denominated
in a currency other than RSD, payment shall be made in the
RSD equivalent, calculated at the official middle exchange
rate of the National Bank of Serbia, valid on the date of
payment.

10.

MHTeneKTyanHa cBOjuHa

10. Intellectual Property

10.1.

Y cBpxe o0BOr uYnaHa, 'WHTenekTyanHa cBOjuHA"
npeacTas/baja 6Guno Koja 1 cBa noctojeha u 6yayha npasa
WHTENEeKTyasHe WUAN UHAYCTPUjCKe CBOjuHe (pernctpoBaHa
WU HEPErncTPoBaHa).

10.1. For the purpose of this Clause, the Intellectual Property
shall mean any and all present and future rights of
intellectual or industrial property (whether registered or
unregistered):

10.2.

3anocneHn Hehe CcHMMATW, KOMMUPaATH, AUCTPUDBYMpaTH,
MehaTh, npunarohaBatv UM Ha 6UNO KOjU ApYyrn HauuH
CTaB/baTM Ha pacnonaratbe WAM CAOMWTaBaTM jaBHOCTM
HujeoHO aeno MHTenektyanHe cBojuHe [pywTsa uaum Mpyne
apywTasa (HUC Tlpyna) waM cuUcTemaTcKuM W3BAAYUTH
matepujan w3 tbera, 6e3 npeTxogHe U3pUUYUTE NUCAHE
carnacHoctv [pywTea unm Mpyne gpywrasa (HUAC Mpyna).

10.2.The Employee shall not record, copy, distribute, alter,
adapt or otherwise make available or communicate to the
public any work protected by the Intellectual Property
rights of the Company or the Group of Companies (NIS
Group), nor systematically extract materials therefrom,
without the prior express written consent of the Company
or the Group of Companies (NIS Group).

10.3.

3anocneHu Hehe ynoTpeb/baBaTh y KOMepLMjaiHe CBPXe, a
HapoOuYUTO Yy CBPXY HenojalHe KOHKypeHUMje AU CTULakba
HenowTeHe nNpeaHOCTM Hag [pywTtsom, 6buno Koje geno
MHTeneKkTyanHe ceojuHe ApywTsa uau Mpyne gpywTasa (HUC
Fpyna) uaun HeKku Heros Aeo.

10.3.The Employee shall not use any part of the Intellectual
Property of the Company or the Group of Companies (NIS
Group) for commercial purposes, particularly for the
purpose of unfair competition or for obtaining an unfair
advantage over the Company.

10.4.

3anocneHu je cBecTaH 43 TOKOM pagHOr oaHoca y [pywTsy
MOKe CTBOPUTU, CAMOCTA/THO WM 3ajeHO ca ApyrMma, aena
KOja Y»KMBajy 3aWTUTy Kpo3 npasBa VMIHTeNneKTyanHe CBOjuHe
("Oena"). 3anocnenn noteBphyje ma cBa  npaBsa
MHTenekTyanHe CBOjuHe cagp)aHa y Tum  [enuma
ayTOMATCKM, CAaMUM CTBapatbem, TpajHO npunagajy dpywTsy
y NoTnyHocTH, Te aa he [LpylITBO MMaTK NOTNYHA, UCK/bYYMBA
M HeorpaHuyeHa npasa MHTeNeKTyasiHe CBOjUHE Ha TaKBUM
[Jenvma. 3anocneHyn oBMM MyTem MpPeHocH, TpajHO u bes
OrpaHuWYyera, CBa MpaBa, BNACHUILTBO, U KOPUCTU Of,
MHTenekTyanHe csojuHe [pylTBY NyTem ycTynakba CBUX
b6yayhux npasa, 6e3 npaBa Ha OWUNO KAaKBY AOAATHY HAKHaAY.
YKoNMKo npeHoc WHTenekTyasnHe cBOjuHe 3axTeBa 6uno
KaKBe AoAaTHe pajhe of CTpaHe 3anocneHor, 3anocneHu ce
b6e3ycnoBHO obaBesyje fa npeay3me TaKBe HeonxoaHe
[oJaTHe pajhe pagu npeHowera npaBa Yy Be3M ca
MHTenektyanHom cBojuHom [pywTtBy 6e3 HaZoOKHaze.
YrosopHe cTpaHe noTephyjy Aa je 3anocnexdn seh pobuo
HaKkHaZy 3a cTBaparbe [lenla Kpo3 HaKHagy Koja my ce
ucnnahyje no osom Yrosopy.

10.4. The Employee acknowledges that, during the course of
their employment with the Company, they may create,
independently or jointly with others, works that are
subject to protection under Intellectual Property rights
(the Works). The Employee confirms that all Intellectual
Property rights in such Works shall automatically and
permanently vest in the Company in full, upon their
creation, and that the Company shall hold full, exclusive,
and unrestricted Intellectual Property rights in relation to
such Works. By this agreement, the Employee irrevocably
and unconditionally assigns to the Company all rights,
title, and interest in and to the Intellectual Property in the
Works, including all future rights, without entitlement to
any additional compensation. Should any further actions
be required from the Employee to effectuate the transfer
of Intellectual Property rights to the Company, the
Employee unconditionally undertakes to perform such
actions without entitlement to additional remuneration.
The Parties confirm that the Employee has already
received full compensation for the creation of such Works
through the remuneration paid under this Agreement.

11.

OAroBOpPHOCT 3a LWITETY

11. Liability for Damages

11.1.

3anocneHn je oAroBOpaH 3a LWITETY KOjy je MpOy3pOoKOBao
Mocnoaasuy, Ha pasy WM y Be3n ca pafiom, y CKnagy ca
33aKOHOM.

11.1. The Employee shall be liable for any damage caused to the
Employer in the course of, or in connection with the
performance of their duties, in accordance with applicable
law.

11.2.

3anocneHu Koju je y pagy UK y Be3u ca pagom, HAMepHO Un
KpajrOM HenaxKkOoM NPOoy3poKoBao wWTeTy Tpehem suuy, a

11.2. The Employee who, in the course of, or in connection with
their work, has caused damage to a third party through
wilful misconduct or gross negligence, and such damage is
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Kojy je lNocnogasau, HakHaguo, AyaH je aa lNocnogasuy
HaKHaau u3Hoc ncnaaheHe wreTe.

compensated by the Employer, shall be obliged to
reimburse the Employer for the amount paid as
compensation.

11.3.

3anocneHn oarosapa 3a WTeETy KOjy je HaHeo [pywTsy
noBpesoM MocebHUX AYKHOCTU y cKkaagy ca ogpepbama
3aKoHa 0 NpMBPeAHUM APYLUTBUMA, Kao U KpLUEeHeM OCTanX
oppenbu 3akoHa o npuBpeaHMM ApywTBuma, CTatyta uam
oanyke CKynwTuHe akumoHapa. M3yseTtHo, 3anocneHu Hehe
6UTK oAroBopaH 3a LITETY, YKOAMKO je MOCTynao y ckaady ca
opgnykom CKynwTMHE aKuMOHapa WM y CAy4ajy noctojarba
OPYrMx OCHOBA 33 UCK/byyerbe OATOBOPHOCTM Y CKAagy ca
3aKOHOM O NpuMBpPeAHUM ApyWwTBMMA. AKO je WTeTa Kojy je
3anocneHn HaHeo [pywTBy nocneauua oganyke Opbopa
OMpeKTopa, 3anociaeHn OArosopa 3a WTeTy 3ajeqHo ca
ocTanum YynaHosmma Opbopa AMpeKTopa Koju Cy 3a Ty OANYKY
rnacanu, Kao M yKOJMKO je BMO y3a4pKaH of rnacakba uam ce
HWje MMCaHMM NyTeMm YCNpPOTUBO Y POKY of 8 (ocam) gaHa no
CasHakby 3a HeHO JOHOLLEHE YKOMKO HUje 61O NpucyTaH Ha
ceaHnum Onbopa AMpeKTopa Ha Kojoj je oanyKa AOoHeTa.

11.3.

The Employee shall be liable for any damage caused to the
Company as a result of breach of specific duties in
accordance with the provisions of the Law on Companies,
as well as for violations of other provisions of the Law on
Companies, Articles of Association or decisions of the
Shareholders’ Assembly. Exceptionally, the employee
shall not be held liable for damage if acted in accordance
with the decision of the Shareholders’ Assembly, or if
other grounds for exclusion of liability exist in compliance
with the Law on Companies. If the damage caused by the
Employee to the Company is a result of the decision made
by the Board of Directors, the Employee shall be held
jointly liable with other members of the Board of Directors
who voted in favour of such decision. Or, if the Employee
abstained from voting or failed to submit a written
objection within 8 (eight) days from becoming aware of
the adoption of such decision, when they were not
present at the session of the Board of Directors at which
the decision was made.

12. 3aepwHe ogpepbe

12. Final Provisions

12.1. NoTnucuBakbem oBor YroBopa, 3anocneHu norephyje ga he | 12.1.By signing the present Agreement, the Employee
ce npuap:kaBaTM CBUX NpaBwuaa npeasuheHux MHTEpHUM acknowledges that they shall comply with all the rules set
aKkTMma [pywTsa. forth in the internal bylaws of the Company.

12.2. CBe M3meHe u gonyHe oBor YroBopa mopajy 6utn y nucaHoj | 12.2.Any amendments and supplements to the present
dopmu oaHocHo y popmu AHekca oBor Yrosopa. Agreement have to be made in writing, in the form of an

Annex to this Agreement.

12.3. Ha nuTarba Koja HWcy peryavcaHa osum Yrosopom | 12.3.For any matters that have not been regulated by this
npumernsahe ce oppenbe 3akoHa O pagy, 3aKoHa o Agreement, the provisions of the Labour Law, the Law on
npvBpeaHNM APYLUTBUMA, APYTUX NPUMEH/BUBUX NponnUca y Companies, other applicable regulations of the Republic of
Penybanum Cpbuju, CtaTyTa MAn MHTEPHMX akaTa [JpywTea. Serbia, the Articles of Association or internal bylaws of the

Company shall apply.

12.4. HMWTaBOCT OAHOCHO HEW3BPLIMBOCT nojeauHux oapenbu | 12.4.The invalidity of unenforceability of any provisions of this
0BOr YroBopa He yTu4e Ha Ba/baHOCT OCTaAnX oapeandw. Agreement shall not affect the validity of the remaining
YMecTo HUWTaBe 04HOCHO HeusBpLuMBe ogpeabe yrosopuhe provisions. In place of any invalid or unenforceable
ce Baxeha ogHoOcHO u3BpwMBa oapenba Koja oprosapa provision, a valid and enforceable provision shall be
CMUCNTY U CBPCU 3aMerbeHe oapenbe. agreed upon, that best reflects the meaning and purpose

of the replaced provision.

12.5. Ha oBaj Yrosop he ce npumermnsati u uctm he 6utn tymaveH | 12.5.The present Agreement shall be governed by and
y CKaay ca Baxehum nponuncuma Penybavke Cpbuje. interpreted in accordance with the applicable laws and

regulations of the Republic of Serbia.

12.6. 3a cBe crnopoBe KOju npousunase u3s uam y sesu ca osum | 12.6.All disputes arising from or in connection with this
YroBopom HaasexaH je cya y beorpaay. Agreement shall fall under the jurisdiction of the

competent court in Belgrade.

12.7. OBaj YroBop je caumtbeH Ha CPRCKOM M pyckom jesmky. Y | 12.7.This Agreement is made in Serbian and Russian languages.

CNyvajy HenogypapHocTu mamehy TekcTa oBor YroBopa Ha
CPMCKOM W PYCKOM je3uky, mepogaBHa he 6uTu Bep3uja Ha
CPNCKOM jesunky.

In the event of any discrepancy between the Serbian and
Russian version, the version in Serbian shall prevail.
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12.8. OBaj Yrosop je cauutbeH y 3 (Tpu) npumepka, og Kojux 1
(jeman) 3apprkasa 3anocnenu, a 2 (g8a) ApywTso.

12.8.This Agreement has been made in three (3) identical
counterparts, of which one (1) shall be retained by the
Employee and two (2) by the Company.

Y beorpagy, faHa [yHemu] roanHe

Executed in Belgrade, on [insert date]

MpeacegHuk Oa60p aupeKTopa y ume u 3a padyH [pywrsa / Chairman of the Board of Directors, for and on behalf of the
Company

[yHemu ume u npe3ume / insert name and surname)

3anocnenu / Employee

[yHemu ume u npesume / insert name and surname)
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Mpunor 16 — YroBop o aHraxoBaky (peryancarby mehycobHux npasa n ob6asesa)
MpunoxeHue 1.6 - Attachment 1b — Service Agreement (regulating mutual rights and obligations)

Mpunor 1.6

[mekcm koju je HaseOeH y (hoHMy ,umanuk” je peanesaHmaH y
cayyajy 0a ce yz2o8op O peaynucarby mehycobHux npasa u
obasesa 3aKsmwyyyje ca ynaHom 006opa dupekmopa Koju uma
c8ojcmeo He3asucHoe YnaHa 006opa dupekmopaj.

Y cayuajy YnaHa komucuje O06opa OupKkmopa Koju Huje y ucmo
speme u 41aH O06opa dupekmopa npumeHuhe ce oopedbe 08oe
Yeosopa ca uzysemxkom o0pedbu Koje ce 00HOCe UCK/by4yuso Ha
ynaHa O06opa dupekmopa.

Ha ocHoBy ogpenaba unaHa 61-63, 65, 69, 72, 75, 382, 392, 393 -
396 3akoHa o npuBpegHUM apywTeuma (Cn. rnacHuk PC 6p.
36/2011, 99/2011 83/2014 — pap. 3aKoH, 5/2015, 44/2018,
95/2018, 91/2019, 109/2021 wn 19/2025; y Aa/bem TeKcTy:
,3aKoH”), uynaHa 8.4 Cratyta HMUC a.n. Hosu Capa 6poj
oA .
rognHe n Oanyke CkynwTuHe akumoHapa HUC a.a. Hosu Cag
6poj on

roguHe:

1. [ApywTBO 3@ WCTpa)kmBakbe, MPOU3BOAHY, Npepaay,
AUCTpmbyumjy u npomeT HadTe M HadTHMUX AepuBaTta M
UCTpaXkmMBatbe W NpPoOM3BOAHY npupoaHor raca ,HadTtHa
nHayctpuja Cpbuje” a.g. Hosn Caa, HapogHor ¢ppoHTa 12 (y
Jasem Tekcty ,ApywTtso” uam ,HUC a.a Hosu Cap”) Koje
3actyna FeHepanHu gupeKkTop n

(y aammem Tekcty: ,YnaH Opbopa ampektopa / YnaH Komucuje
Opabopa gupektopa“)

3ajeHMYKM 03HAYEHO Kao ,,YroBopHe cTpaHe”

3aKksbyuyjy cnegehu:

YroBor
(o)

PEFYINCAHY MEBYCOBHUX MPABA U OBABE3A USMEBY
HUC a.p HOBU CAL

M Y/TIAHA OAB0PA AUPEKTOPA/KOMUCUIA
OAB0PA ANPEKTOPA

(y Aasbem Tekcrty: ,,Yrosop“)

| OMWTE OAPEABE

1.1. MoTnucmearbem oBOT YroBopa, YroBopHe cTpaHe notephyjy
cnepehe:

e naje MMeHOBaH 3a He3asucHoz2
YnaHa 006opa OAupekmopa/MnaHa Opbopa AupekTopa
Opnykom CKynwTuHe akumoHapa HUC a.g. Hosm Capg 6poj

/ YnaHa Komucmje Opbopa

Attachment 1.b
[The text specified in the "italic" font is relevant in the event that
the agreement on the regulation of mutual rights and
obligations is concluded with a member of the Board of
Directors who has the capacity of an independent member of
the Board of Directors).
In the case of a Member of the Board of Directors' Committee
who is not at the same time a member of the Board of Directors,
the provisions of this Agreement shall apply, with the exception
of the provisions that apply exclusively to the member of the
Board of Directors.
Based on the provisions of Articles 61-63, 65, 69, 72, 75, 382,
392, 393 - 396 of the Law on Business Companies (Official
Gazette of the RS No. 36/2011, 99/2011 83/2014 - other law, 5
/2015, 44/2018, 95/2018, 91/2019, 109/2021 and 19/2025;
hereinafter: "Law"), Article 8.4 of the Statute of NIS j.s.c. Novi
Sad No. dated
and Decisions of the Shareholders'
Assembly of NIS j.s.c. Novi Sad No.
dated :

1. Company for exploration, production, processing,
distribution and trade of oil and oil derivatives and
exploration and production of natural gas "Naftna
industrija Srbije" j.s.c. Novi Sad, 12, Narodnog Fronta St.
(hereinafter "Company" or "NIS j.s.c. Novi Sad")
represented by the General Director

, and

(hereinafter: "Member of the Board of Directors/ Member of
the Board of Directors' Committee”)

collectively referred to as the "The Parties"

Enter into the following:

AGREEMENT
ON

REGULATING MUTUAL RIGHTS AND OBLIGATIONS BETWEEN
NIS j.s.c. NOVI SAD

AND THE MEMBER OF THE BOARD OF DIRECTORS/ MEMBER
OF THE BOARD OF DIRECTORS' COMMITTEE

(hereinafter: "Agreement")

| GENERAL PROVISIONS

1.1. By signing this Agreement, the Parties have acknowledged
the following:

e That was appointed as an
Independent Member of the Board of Directors / Member
of the Board of Directors by the Decision of the
Shareholders' Assembly of NIS j.s.c. Novi Sad No

/ Member of the Board of Directors'
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2.1

3.1

3.2.

3.3.

3.4.

auvpekTopa Ognykom Opbopa gupektopa HUC a.4. Hosu Cag,
6poj ;

aa ncnyrasa:

— yc/ioBe 3a MMeHoBawe 3a HesasucHoz uynaHa O06opa
dupekmopa [/ Ynana opbopa aupektopa / YnaHa
Komucnje Opbopa ApupekTopa, nponucaHe 3aKOHOM,
Cratytom OpywTsa, Kogekcom KOprnopaTuBHOr
ynpas/barba [pylwiTea 1 OnNwTUM akTUMa [pyiTea;

— panocepyje oarosapajyha nocsoBHa M XKMBOTHa UCKYCTBa
0/}, 3Ha4Yaja 3a ynpassbakbe 1 nocnoBohere ApywTeom;

— A3 uma notpebHO 3Harbe, CMOCOOGHOCTM M CTPy4YHa
WCKYCTBA HEONXOAHA 3a yCrnewHo obaB/bakbe Nocnosa us
aenokpyra Opbopa gupektopa [Apywtsa / Komwucuje
Opbopa gupekTtopa.

Il NPEAMET YrOBOPA

MpeameT oBor Yrosopa je perynncare mehycobHux npasa,
obaBesa u opgrosopHocTM [ApywTtBa M YnaHa Opbopa
anpektopa/MnaHa  Komucuje Opbopa AupekTopa Mo
ocHoBy unaHcTBa y Oabopy aupektopa ApywTsa/Komucuju
Opbopa ampekTopa.

Il 3AK/bYYEHE U TPAJAKE YTOBOPA

OBaj YroBop ce cmaTpa 3ak/by4eHUM Kaga ra notnuuwy obe
YroBopHe cTpaHe.

OBaj Yrosop ce 3aK/by4yje Ha ogpeheHo Bpeme v Tpaje Ao:

— WUCTeKa MaHAaTa y3 M30CTaHAK MOHOBHOI MMEHOBaHa
(pensbopa) 3a YnaHa Opbopa aupektopa/YnaHa
Komucuje Ogbopa gupekTopa.

— ocTaBKe Ha MmecTo Ynana Opbopa ampektopa/YnaHa
Komucumje Oabopa aupekTopa.

— paspeluera nam

— HacTynarba OKOJIHOCTU Koje ce y CKaagy ca 3akoHom
CMaTpajy nNpecTaHKom MaHpata YnaHa Opbopa
avpekTopa/YnaHa Komucnje Ogbopa avpekTopa.

Y cnyyajy NoHOBHOI MMeHoBaka (pensbopa), osaj Yrosop
OCTaje Ha CHa3M 1 33 Bpeme HOBOr MaHZaTa Moz, yc/10BOM Aa
yCcnoBu 13 YroBopa HUCY NpomereHn. Y ciyyajy npomeHe
HeKor of ycnoBa YroBopa mopa ce y cay4yajy peusbopa
3aK/by4MTM HOBM YroBop.

AKo 33 Bpeme Tpajakba MmaHgata YnaH Opbopa
AupekTopa/YnaH Komucuje Opbopa AupeKkTopa npecTaHe
Aa ucnywaBa ycioBe 3a MMeHoBakbe YnaHa Opbopa
anpektopa/YnaHa Komucnje Ogbopa aupektopa, cmaTtpa ce
Aa My je Npectao MaHAaT U AyXaH je Aa o Tome 6es
opnarakba obasectu npeacesHuka Opbopa gupektopa.

2.1

3.1

3.2.

3.3.

3.4.

Committee by the Decision of the Board of Directors of NIS
a.d. Novi Sad No ;

That meets the following:

— requirements for the appointment as an Independent
Member of the Board of Directors /Member of the Board
of Directors/Member of the Board of Directors'
Committee, prescribed by the Law, the Company's
Articles of Association, the Company's Corporate
Governance Code and the Company's general bylaws;

— has appropriate business and life experiences of
importance for the management and operation of the
Company;

— possess the necessary knowledge, abilities and
professional experience necessary for the successful
performance of tasks within the scope of the Company's
Board of Directors / Board of Directors' Committee.

Il SUBJECT OF THE AGREEMENT

Subject of this Agreement is the regulation of mutual
rights, obligations and responsibilities of the Company and
the Member of the Board of Directors/Member of the
Board of Directors' Committee based on their membership
in the Company’s Board of Directors/Board of Directors'
Committee.

1l EXECUTION AND DURATION OF THE AGREEMENT

This Agreement shall be considered concluded when it is
signed by both Parties.

This Agreement is concluded for a limited period of time

and shall last until:

— The expiration of the term of office without re-
appointment (re-election) to the position of a Member
of the Board of Directors/Member of the Board of
Directors' Committee.

— Resignation from the position of a Member of the Board
of Directors/Member of the Board of Directors'
Committee.

— Dismissal from the office; or

— The occurrence of circumstances that, in accordance
with the Law, are considered the moment of
termination of the capacity of a Member of the Board of
Directors/Member of the Board of Directors'
Committee.

In case of re-appointment (re-election), this Agreement
shall remain in force during the period of the new term of
office, provided that the terms of the Agreement have not
changed. If any terms of the Agreement are changed, it is
necessary to conclude a new agreement upon re-election.

If, during the term of office, a member of the Board of
Directors/Member of the Board of Directors' Committee
ceases to meet the requirements for the appointment of a
Member of the Board of Directors/Member of the Board
of Directors' Committee, it shall be considered that his/her
term of office has ended and he/she shall be obliged to
inform the Chairman of the Board of Directors about this
without delay.
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3.5.

3.6.

4.1.

1.

AKo 3a epeme mpajarba maHOama HazasucHu 4aaH O06opa
dupekmopa npecmaHe 0a UCMyHa8d yc08e 3a UMeHO08AHE
HazasucHoe YnaHa O06opa oupekmopa, cmampa ce 0a my
je npecmano ceojcmeo HazasucHoz d4naHa 006opa
dupekmopa u Hacmaesba 0a 06aesmba OyHHoCcm Kao YnaH
006opa dupekmopa aKo ucnyHasea ycsiose 3a UMEHO8AHE
YnaHa O06opa dupekmopa.

MaHgat YnaHa Ogbopa gupekTopa npecTaje ako CKynwTrHa
aKkuMoHapa [pywTBa He ycBOjU roguiitbe GUHaAHCUjCKe
msBewTaje [pywTBa y POKYy Koju je npegsuheH 3a
ofpaBatbe pefoBHe ceaHuue CKynwTUHe aKuMoHapa
OpywrTsa.

Y cnyyajy npectaHka maHgaTa, YnaH Opbopa aupektopa
HacTaB/ba fa 06aB/ba CBOjy AYXKHOCT, U 0Baj YroBOp ocTaje
Ha CHa3M M HacTae/ba 43 NPOM3BOAM MPABHO A€jCTBO A0
npBe HapeaHe ceaHuue CKynwTrMHe akuMoHapa [pywTsea Ha
KOjoj ce wuMeHyjy unaHoBum Opbopa A[MpeKkTopa, OCUM
YKOJIMKO He€roBO MECTO HUje NOoMyHeHO KoonTaLluMjom.

IV U3JABE U TAPAHUWMIE

YnaH Opbopa Aaupektopa/MnaH  Komucuje Opbopa
OMpEeKTopa M3jaB/byje Aa y MOMEHTY NOTMMCUMBara OBOT
Yrosopa:

HMje aHrakoBaH y APYrom APywTBY KOje MMa UCTU WM
CMYaH NpeaMeT NocnoBarba: KOHKYPEHTCKO ApywTBo*.

*MNo0d aHeaxcosarbem y KoHKypeHmMcKkom Opywimeay ce cMampa:

—  C80jcmeo opmaKa uau KoMIaemeHmapa;

- CBOijGO ‘IﬂGHG/GKuUOHGpG ca 3H0‘10jHUM usnu KOHMpOosiHUM

y4yewhem;

—  ceojcmeo dupekmopa, 41aHa Ha030pHo2 0060pa, 3aCMynHUKA U

npokypucme;

—  c80jcmaeo npedy3emHUKA Koju UMA UCmu uau cAuYaH npedmem

rnocnoearba;

—  3anocnetbe;
—  6UMU Ha Opyau HaYUH GH2aH0BAH Y KOHKYPEHMCKOM Opywmey;
—  €80jCME0 4aHA UAU OCHUBAYA Y Opy20M NPABHOM AULY Koje uma

ucmu unu cauYvaH npedlvlem nocs108am-a.

nopes, ynaHctea y Opbopy aupektopa/Komucnju Oabopa
OvpekTopa [pywTBa MMa CBOjCTBO AMpeKTopa (M3BpLUHOT
WAW HeM3BpLWHOT) Au YnaHa HagsopHor ogbopa y cnegehmm
npuBpeaHUM ApyWTBUMA:

Aa Huje ocyheH 3a KpUBUYHA Aena NPOTUB NPUBPEAE, Y TOKY
nepuoga o4 neT roAvHa of, faHa MPaBHOCHAXHOCTY Npecyae
(He pauyHajyhu Bpeme npoBefieHO Ha M3AprKaBatby KasHe
3aTBopa).

3.5.

3.6.

4.1.

If, during the term of office, an Independent Member of the
Board of Directors ceases to meet the requirements for the
appointment of an Independent Member of the Board of
Directors, it shall be considered that he/she has ceased to
be an Independent Member of the Board of Directors and
shall continue to perform the duties as a Member of the
Board of Directors if he/she meets the requirements for the
appointment of a Member of the Board of Directors.

The term of office of a Member of the Board of Directors
shall end if the Assembly of Shareholders of the Company
does not adopt the annual financial statements of the
Company within the period provided for holding the
regular session of the Shareholders’ Assembly of the
Company.

In the event of the termination of the term of office, the
Member of the Board of Directors shall continue to
perform his/her duties, and this Agreement shall remain in
force and continue to produce legal effect until the first
subsequent session of the Company's Shareholders'
Assembly, at which the members of the Board of Directors
are being appointed, unless his position is filled by co-
optation.

IV REPRESENTATIONS AND WARRANTIES

The Member of the Board of Directors/Member of the
Board of Directors' Committee hereby declares that at the
moment of signing this Agreement:

He/she is not engaged in another company that has the
same or similar subject of business activity: competitor
Company*.

* Employment in the competitor Company is considered to be:

—  The status of a partner or a general partner;

— The status of a member/shareholder with significant or
controlling share;

— The capacity of a director, supervisory board member,
representative and procurator;

— The capacity of an entrepreneur who has the same or similar
subject of business operation;

— employment;

—  Other type of engagement in a competitor company;

—  The capacity of a shareholder or a founder in another legal
entity that has the same or similar subject of business
operation.

That, in addition to being a member of the Company's
Board of Directors/Board of Directors' Committee, the
member is in the capacity of a director (executive or non-
executive) or member of the Supervisory Board in the
following companies:

He/she has not been convicted of criminal offenses against
the economy, within a period of five years from the date of
finality of the verdict (not counting the time spent in
detainment).
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O3 My Huje uspedyeHa mepa 6esbeagHocTV 3abpaHe 06aBs/batba
LenaTHOCTU Koja npeacTas/ba npetexHy genatHoct HUC a.a.
Hosu Cag — 0610 EKcnnoaTauuja cupose HadTe.

0a ucnywaea ycsnoee 3a obasmarbe yHKyuje HesasucHoe
4ynaHa Od6opa dupeKkmopa u c mum y 8e3u usjassbyje 0a Huje
rnosesgHo nauye* ca oupekmopuma (ocmanum 4YaaHosuMa
006opa dupekmopa HUC a.0. Hosu Cad ) u da y npemxodHe
dse 200uHe Huje:

— 6uo uzspwHU BupeKkmop unu 3anocaeHu y HAC a.d. Hosu
Cao, unuy dpyeom Opywmay Koje je nosesaHo ca HAC a.o.
Hoeu Cad**.

— b6uo enacHuk esuwe 00 20% OCHOBHO2 Kanumana,
3anocneHu unu Ha Opyau HAYUH GH2aH08aH Y Opy20M
dpywmey Koje je 00 HUC a.0. Hosu Cad ocmeapuso suuie
00 20% 2o00uwrbe2 rnpuxoda y mom rnepuody;

— npumuo 00 HUC a.0. Hosu Cad, unu 00 Heao8ux
rnose3aHux aAuya, ucnaame* odHocHo nompaxcusao 00
mux auya usHoce 4uja je ykyrnHa epedHocm eeha o0 20%
He208UX 200UWHUX NMPUX00a y mom nepuody;

— b6uo snacHuk euwe 00 20% OCHOBHO2 Kanumana
dpywmea Koje je nosezaHo ca HUC a.d. Hosu Caod;

— b6UO aHea}08aH Yy 8pwery pesusuje GHUHAHCUjCKUX
uszeewmaja HUC a.0. Hosu Cad.]

(*MoBe3saHnm nuuem y cmucny 3akoHa y ogHocy Ha ogpeheHo
du13MYKo Nnue cmatpa ce:

*

n

HEroB KpPBHU CPOAHMUK Y MNPaBOj JNHUjU, KPBHU CPOAHUK Y
noboYHOj NNHMjM 3aK/bydHO ca Tpehum cTeneHom CpoAcTBa,
CYNPYXHUK U BaHOPAYHU NapTHep OBUX ML3;

HEroB CYMNPYXHUK M BaHOPauyHW NapTHEpP M +HUXOBU KPBHU
CPOAHULM 3aK/bY4HO Ca NPBUM CTENEHOM CPOACTBA;

HEroB yCBOjUAaL, UK YCBOjEHUK, Kao U MOTOMLM YCBOjEHUKA;

Apyra Avua Koja ca TUM JIMUEM JKMBE Y 3ajeHUYKOM
nomahuHcTBy.

*ToBe3aHNM NNLLEM Y CMUC/Y 3aKOHa Yy 04HOCY Ha oapeheHo NpasHO
nue cmatpa ce:
NpPaBHO /MUEe y Kojem TO MpaBHO Auue noceayje 3Ha4yajHO
yyewhe*** y kanutany, uam npaso Aa Takeo yyewhe cTekHe 13
KOHBEPTMOUNHUX 06BE3HMLA, BapaHaTa, onuuja U CINYHO;
NPaBHO /INLE Y KOjeM je TO NPaBHO /IMLE KOHTPOHM YnaH ¥***
OpyLWwTBa (KOHTPO/IMCAHO APYLUTBO);
NpaBHO NMLUE Koje je 3ajegHO ca TUM MNpPaBHUMM AULEM NOZ,
KOHTponom Tpeher nua;
MLEe Koje y TOM NMPaBHOM /ULy noceayje 3HayajHo yuyewhe y
Kanutany, WAM nNpaBo [Aa TakBo yyewhe CcTekHe w3
KOHBEPTMOUNHUX 06BE3HMLA, BapaHaTa, onuuja U CINYHO;
ZINLE KOje je KOHTPOJIHM Y1aH TOr MPaBHOT MLA;
MLE Koje je AUPEKTOp, OAHOCHO YNaH OpraHa ynpas/bakba UAn
Haz3opa Tor MpaBHOT AnLA.

***3HauajHo yyewhe y OCHOBHOM KanuTany MOCTOjM aKo jefHO /uue,
CamMOCTa/IHO MAMN ca APYrUM NINLMMA Koja ca UM Aenyjy 3ajeaHo,

no

ceayje BuLie oa, 25% npaga rnaca y ApyLUTBY.

****¥KoHTpona y cMuc/ly 3aKoHa nogpasymesa npaso uan moryhHoct
jefHOr /JMua, CamocTajHO WM Ca APYrMM JIMUMMa Koja ca HUM

3aj

e[HWYKM Aenyjy, Aa BPLWUW KOHTPOHW YTULLA] Ha NOCN0Bake Apyror

/mua nytem yyewha y OCHOBHOM KanwuTany, yroBopa MAM npasa Ha
MmMeHoBate BehMHe AMpeKTopa, OAHOCHO YNaHOBa  HaA30pHOT
opbopa.)

OBABE3E YTOBOPHUX CTPAHA

He/she was not issued a security measure prohibiting
him/her from performing activities that represent the
predominant activity of NIS j.s.c. Novi Sad - 0610 Crude oil
exploitation.

He/she meets the requirements for performing the function
of an Independent Member of the Board of Directors and in
this regard, declares that he/ she is not a person affiliated*
with the directors (other members of the Board of Directors
of NIS j.s.c. Novi Sad) and that in the previous two years
he/she has not:

Been the executive officer or an employee of NIS j.s.c.
Novi Sad, or of another company affiliated with NIS
j.s.c. Novi Sad **

— Owned more than 20% of the base capital, employed or
otherwise engaged in another company that has
achieved more than 20% of annual income from NIS
j.s.c. Novi Sad in that same period;

— Received from NIS j.s.c. Novi Sad, or from its affiliated
companies or subsidiaries, the payments* or claimed
from those entities the amounts whose total value is
greater than 20% of its annual income in that period;

— Been the owner of more than 20% of the base capital of
an affiliate company of NIS j.s.c. Novi Sad;

— Participated in the audit of financial statements of NIS

j.s.c. Novi Sad.]

(*A related person, in the sense of the Law, and in relation to a
specific natural person is considered to be the following:

The member’s linear relative in the first degree of kinship,
blood relative in the collateral line up to the third degree of
kinship, spouse and common-law partner of this person;

The member’s spouse and common-law partner and his / her
blood relatives including the first degree of kinship;

The member’s adoptive father or adoptee, as well as the
descendants of the adopted;

Other persons who live in a joint household with that member.

** An affiliated entity in the sense of the Law in relation to a specific
legal entity is considered to be the following:

A legal entity in which that legal entity owns a significant
participation*** in the capital, or the right to acquire such
participation from convertible bonds, warrants, options and
the like;

A legal entity in which that legal entity is the controlling
member of the **** company (controlled company);

A legal entity that, together with that legal entity, is under the
control of a third party;

A person that owns a significant share in the capital of that legal
entity, or the right to acquire such share from convertible
bonds, warrants, options and the like;

A person who is the controlling member of that legal entity;

A person who is a director, or a member of the management or
supervisory body of that legal entity.

*** Significant participation in the share capital exists if one person,
alone or with other persons acting together with him / her, owns
more than 25% of the voting rights in a company.

****Control, in the sense of the Law, implies the right or the
possibility of one person, independently or together with other
persons who act together with him / her, to exert a controlling
influence on the business of another person through participation in
the share capital, contracts or the right to appoint the majority of
directors, i.e., members of the supervisory board.)

OBLIGATIONS OF THE PARTIES
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V OBABE3E APYLLUTBA

5.1. OpywTtso ce obasesyje ga YnaHy Opbopa aupekTtopa /
YnaHy Komucuje Opbopa avpektopa:

1. omoryhu paa y cknagy ca 3akoHom, CtaTytom, MocnosHUKOM
0 pagy Opbopa AupeKTopa M APYrMM ONWTUM aKTUma
DpywTsa;

2. omoryhu pga ocTBapM nNpaBO Ha TayHe, MOTNyHe,
npasoBpemeHe U jacHe WHdopmaumje HeonxoaHe 3a
M3BpLUaBakbe CBOjUX 3a4aTaKa;

3. ob6e3bean oarosapajyhy capagmy ca Cekpetapom [dpyLwtea u
KOMUCHjama/Tenuma/HagnesxHum avuuma y [dpywTsy vy
UM/by OCTBaperba 3axTeBa w3 obnactm paga Opbopa
anpektopa/Komucuja Opbopa AnpekTopa;

4. Hactoju obes3beauTM gda cTanHoO yHanpehyje cBoje
CNOCOBGHOCTM M 3Hakba Koja cy noTpebHa 3a ycnewHo
obaB/batbe 3agaTaka Ogbopa AupekTopa WM HEroBUX
KOMUCWja;

5. wucnnahyje yTBpheHy HaKHady Yy Be3M Ca YNAHCTBOM U
yuewhem y pagy Opbopa ampektopa/Komucuja Opbopa
OMPEKTOPa, Kao M HaKHady TPOLUKOBa Yy CKAady ca OBUM
Yrosopom u Baxkehom [MOAMTUKOM HaKHaga 4YnaHOBMMA
Opbopa anpeKkTopa 1 Komuncuja Oabopa ampektopa HUC a.4,.
Hosu Cag,

VI OBABE3E (AYXHOCTU) YNAHA OQBOPA
DWNPEKTOPA/YNAHA KOMUCUIE OBOPA AUPEKTOPA

6.1. YnaH Opbopa aupektopa/bnaH  Komwucuje Opbopa
OMPeKTopa Kao YiaH KoJiernjanHor opraHa je obasesaH aa
nowTyje npuHuuMne genosata Opbopa AupekTopa WU
yyecTsyje y pagy Oabopa avpektopa n komucuja Opbopa
OMpeKTopa M OA/lyuMBatby O MUTakbMMa W3  HUXOBe
HagnexHocTn aepuHcaHum 3akoHom, CTatyTom JpywiTea u
MocnoBHMkom o pagy Oabopa AvpeKTopa M KomMuKcKja
Opbopa gupekTopa.

6.2. YnaH Opbopa aupektopa/YnaH  Komucmje Opbopa
OMPEKTopa je AyXaH fAa cBoje Noc/ioBe y TOM CBOjCTBY
M3BpLUABA CaBECHO, Ca Ma)KkOM A06por npuepeaHunka*, y
pasyMHOM yBepewy [Aa [Aenyje y Hajbo/bem UuHTepecy
OpywTea (Zy*KHOCT naxe).

(*Mog nmaxkkom Aobpor npuBpegHWKa y CMMUCAY OBOr YnaHa
noZpasymeBa Ce CTeneH Naxme ca Kojom by noctynano pasymHo
Na*xX/bnBO Nnue KOje 6u noceanoBano 3Hake, BeWTUHE U UCKYCTBO
Koje 61 ce OCHOBaHO MOT/I0 OYEKMBATM 3a 06aB/bakbe TE AYKHOCTM
y ApywTBy. MPUAMKOM OLEeHe cTeneHa Naxke y3umajy ce y 063up u
cneunduryHa 3Harba, BELWTWMHE WM UCKYCTBO Koje noceayje YnaH
Opbopa ampekTopa).
6.3. YnaH Opbopa aupektopa/Ynad  Komucmje Opbopa
OuvpeKkTopa obaBesaH je ga Ha 3axTeB [pywTBa A0OCTasu
OOKYMEHTa U1 WHPopmaumje, Koje cy HeonxoaHe 3a
obaBs/batbe AenaTHOCTM [pywTea u/Mam ucnyrerbe 3axTesa
Barkeher 3aKoHOAaBCTBa.

YnaH Opbopa aupektopa/MnaH Komwucuje Opbopa
OVPEKTOpPA He CMe Ja KopucTu WMHpopmaumje Koje je

V OBLIGATIONS OF THE COMPANY

5.1. The Company shall have the following obligations towards
the Member of the Board of Directors/ Member of the
Board of Directors' Committee:

1. To enable his/her work in accordance with the Law, the
Articles of Association, the Rules of Procedure of the Board
of Directors and other general bylaws of the Company;

2. To enable the member to exercise the right to accurate,
complete, timely and clear information necessary for the
performance of his her tasks;

3. To ensure the appropriate cooperation with the Corporate
secretary and its committees/bodies/ competent persons in
the Company, in order to achieve the objectives in the field
of Board of Directors’/Board of Directors’ Committees work;

4. To strive to ensure that the member constantly improves
his/her abilities and knowledge, which are necessary for the
successful performance of the tasks of the Board of
Directors and committees;

5. To pay the established remuneration in connection with the
membership and participation in the work of the Board of
Directors/Board of Directors’ Committees, as well as the
reimbursement of expenses, in accordance with this
Agreement and the applicable Remuneration to the
members of the Board of Directors and Board of Directors’
Committees of NIS j.s.c. Novi Sad.

VI OBLIGATIONS (DUTIES) OF THE MEMBER OF THE
BOARD OF DIRECTORS/MEMBER OF THE BOARD OF
DIRECTORS' COMMITTEE

6.1. A Member of the Board of Directors/Member of the Board
of Directors' Committee, as a member of a collegial body,
shall observe the principles of the Board of Directors and
to participate in the work of the Board of Directors and the
Board of Directors' committees and in making decisions on
issues within their authority, as defined by the Law, the
Company's Articles of Association and the Rules of
Procedure of the Board of Directors and Board of
Directors' Committees.

6.2. A Member of the Board of Directors/Member of the Board

of Directors' Committee shall perform his/her duties in

that capacity conscientiously, with the care of a good
businessperson*, in the reasonable belief that he/she is
acting in the best interest of the Company (due diligence).

(*Due diligence, in the sense of this Article means the degree of
care with which a reasonably careful person who possesses the
knowledge, skills and experience that could reasonably be
expected, for performing such duty in company would act. When
evaluating the degree of attention, the specific knowledge, skills
and experience possessed by the Member of the Board of
Directors are also taken into account).

6.3. A Member of the Board of Directors/Member of the Board
of Directors' Committee is obliged to submit, at the
request of the Company, documents and information
necessary for the performance of the Company's activities
and/or fulfillment of the requirements of applicable
legislation.

A Member of the Board of Directors/Member of the Board
of Directors' Committee shall not use the information
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6.4.

6.5.

6.6.

6.7.

Ca3Hao y TOM CBOjCTBY, Y 6110 Koje Apyre cBpXe ocvMMm 3a
M3BpllaBarbe 3agaTaka Opgbopa aupekrtopa/Komwucuja
Opbopa gupekTopa.

YnaH Opbopa Aaupektopa/MnaH  Komucuje Opbopa
OMPEeKTOpa AyXaH je Aa y cknagy ca 3akoHom, Ctatytom u
ApYyrMM  akTuma [lpywTBa 4yBa Kao MNOC/AOBHY TajHY
nosep/bMBe NOAATKE, KAao U cBe MHPOPpMaLMje U JOKYMeHTe
00 Kojux gohe npuankom ob6assbatba NOBEPEHUX NOC/OBA, A
Koje ce y CKiafy ca 3aKOHCKMM MPONUCUMa U UHTEPHUM
akTMma [pywTBa cMaTpajy NoBep/bMBUM (AYKHOCT YyBakba
NoOC/IOBHE TajHe).

ObaBe3a u4yBarba MOBEP/LMBMX MNOAaTaka M ocTana
pefneBaHTHa MpaBa U AYKHOCTU KOja U3 e Npousuiase ce
neTasbHo ypehyjy nocebHmum yrosopom namehy [pywtea u

YnaHa Opbopa Aaupektopa/YnaHa Komucuje Opbopa
OMpeKTopa.

YnaH Opbopa Aaupektopa/MnaH  Komucuje Opbopa
OMpeKTopa He Moxe 6e3 npetxogHo npubassbeHor

opobperba ApywTBa 6UTM y BUNO KOM CBOjCTBY AMPEKTHO
WU UHAWPEKTHO aHra)KoBaH y APYrom ApYyLITBY Koje ce
6aBn MCTOM WAM CAMYHOM MpUBPEAHOM JAenaTHowhy,
n3ysmmajyhu ppywtea Koja ce y ckaagy ca ogpebama
3aKoHa cMaTpajy NoBe3aHUM MLMMa Y O4HOCY Ha [pylTBo
(ay*kHOCT NowTOBaka 3abpaHe KOHKYpeHLMje).

YnaH Opbopa Aaupektopa/MnaH  Komucuje Opbopa
OMpeKkTopa ce obaBesyje Aa CaBECHO M JI0jalHO MOCTyna
npema [pyLTBy U HEroBMM aKLLMOHAapUMA U Aa CBOje INYHE
M NOC/NIOBHE OAHOCEe ypean Tako Aa usberasa AMpPEKTHE Uan
UHOMpPeKTHe cykobe MHTepeca ca [pywTBOm, a HapoOuUTO
ha:
Yy CBOM MHTEPECY MW Y MHTEPECY Ca UM NOBE3aHOor nLa
He 310ynoTpebu cBOj NONOXKaj y [pywTsy;
[a Yy CBOM UHTEpecy Wau y UHTepecy ca HhMm noBesaHor
ML He KOpUCTU MMOBUHY [pywTea, HPopMaumje Koje
je cTekao, a Koje MHaye HUCY jaBHO AOCTyMHE Kao u
mMoryhHOCTM 3a 3aK/byyerbe NOCN0BA KOjU Ce YKaXy
OpywTBy ocMM ako je npubaBMO NPETXOAHO WM
HaKHagHO opobperbe [pywTBa (AyKHOCT m3beraBarba
cykoba nHTepeca).

YnaH Opbopa aupektopa/MnaH  Komucuje Opbopa
OMpeKTopa je AyxaH aa 6e3 oanaraka, npeko Cekpetapa,
obaBectT Opbop AMpeKTopa O MNOCTojakby  JNMYHOT
WMHTEepeca* MAM MHTepeca ca HUM MOBE3aHOr vua Yy
NPaBHOM NOC/Y KOju JpyLITBO 3aK/by4yje, 0A4HOCHO NPaBHOj
pagrbu Kojy [pywTBo npegy3uma, pagu cnposohema
noctynka Aobujartba oarosapajyhux  KopnopaTUBHUX
opobperba 3a 3aK/byuMBatbe MPABHOr Mocna, OAHOCHO
npefysnmarbe nNpaBHe pafre (AyKHOCT npujaB/bUBaba
nocna v pagaru ca IMYHUM UHTEPECOM).

(* cmatpahe ce pa noctoju AuYHKM UMHTepec YnaHa Opbopa
aupekTopa / Ynana Komucnje Opbopa avpektopa y caydajy:

1. 3ak/byumBatba npasHor nocna wamehy [pywtsa u YnaHa
Opbopa ampektopa/YnaHa Komucunje Opbopa anpektopa (Mam
ca kMM NOBE3aHOT NLA), UK

2. npaBHe paghe (npeadysvmarbe pagrbu Y CYACKUM U OPYrvM
nocTynuuma, ofpuLarbe o4 NpaBa W CAUYHO) Kojy [pylitso
npeaysvma npema YnaHy Ogbopa ampektopa/YnaHy Komucuje

obtained in that capacity for any purpose other than for
the performance of the duties of the Board of Directors/
Board of Directors' Committees.

6.4. A Member of the Board of Directors/Member of the Board
of Directors' Committee shall act in compliance with the
Law, the Articles of Association and other bylaws of the
Company, and keep as business secret its classified data
and all the information in his / her possession, obtained
while performing the entrusted tasks, which are, according
to legal regulations and internal bylaws of the Company
considered to be confidential (secrecy obligation).

The obligation to keep confidential data and other relevant
rights and duties arising from it are regulated in detail by a
separate agreement between the Company and the
Member of the Board of Directors/Member of the Board
of Directors' Committee.

6.5. A Member of the Board of Directors/Member of the Board
of Directors' Committee cannot, without the prior
approval of the Company, be directly or indirectly engaged
in any capacity in another company, engaged in the same
or similar business activity, excluding companies that are
considered Company’s affiliated entities i.e., subsidiaries
according to the provisions of the Law (duty to observe
non-competition).

6.6. A Member of the Board of Directors/Member of the Board
of Directors' Committee shall act conscientiously and
loyally towards the Company and its shareholders, and
arrange their personal and business relations in such a way
as to avoid direct or indirect conflicts of interest with the
Company, and especially shall not do the following:

— Abuse their position in the Company in their own
interests or in the interests of an affiliated person;

— Use in their own interests or in the interests of an
affiliated person, the property of the Company, received
information that is otherwise not publicly available, as
well as the opportunities received by the Company for
concluding transactions, except in cases of obtaining
preliminary or subsequent approval of the Company
(the duty to avoid conflicts of interest);

6.7. A Member of the Board of Directors/Member of the Board
of Directors' Committee shall inform, through its
Secretary, the Board of Directors without delay, of the
existence of a personal interest* or the interest of a person
related to him/her in a legal transaction concluded by the
Company, i.e. a legal action undertaken by the Company,
in order to implement the procedure of obtaining
appropriate corporate approvals for concluding a legal
work, i.e. undertaking legal action (obligation to report
work and actions with personal interest).

(*it shall be considered that there is a personal interest of the
Member of the Board of Directors/Member of the Board of
Directors' Committee in case of:

1. The execution of a legal transaction between the Company
and a Member of the Board of Directors /Member of the
Board of Directors' Committee (or a person related to
him/her), or

2. Legal actions (taking actions in court and other proceedings,
waiver of rights and the like) that the Company undertakes
against a Member of the Board of Directors/Member of the
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6.8.

6.9.

6.10.

7.1.

8.1.

Opbopa aupekTopa (MAM npema ca WM NOBE3aHUM NULEM)
nm

3. 3aK/byumBatrba npasHor nocna usmehy ApywTsa v Tpeher anuga,
OAHOCHO npeAy3Mmatba npasHe pagre [pywTsa npema
Tpehem nuuy, ako je To Tpehe nuue ca YnaHom Opbopa
avpektopa/YnaHom Komucuje Opbopa aupektopa (vam ca
UM NOBE3aHUM Auuem) y GUHAHCUjCKOM OAHOCY M aKo ce
MOXKe O4YeKMBaTK Aa NocTojakbe TOr OfHOCA YyTUYe Ha HEeroso
noctynare, uau

4. 3aKk/by4MBatba NPaBHOr NOCNA, OAHOCHO NPeay3MMatba NpaBHe
paare [pywTBa U3 Koje Tpehe nnLe Mma eKOHOMCKK UHTepec,
aKo je To Tpehe nunue ca YnaHom Opbopa ampekTopa/YnaHom
Komucuje Opbopa avpekTopa (Maum ca MM NoBE3aHUM NNLLEM)
Yy ®MHaHCHjCKOM OOHOCY M aKO Ce MOXe O4eKMBaTM [Ja
nocTojatbe TOr 0A4HOCA YTUYE Ha HETOBO NOCTyNakbe. )

Y cayyajy mnocrojatba nocnosa/pagrbM y Kojuma nocToju
JIMYHWU MHTEPEC 3auHTepecoBaHW YnaH Opbopa AupekTopa
Hehe MmaTu NpaBo Aa rnaca y A4aTum cuTyauujama u Hehe ce
payyHaTW y KBOPYM 3a rnacake No AaToM nuTamby.

YnaH Opbopa gupektopa / YnaHa Komucuje Opbopa
OMpeKTopa je 06aBe3aH Aa ca AYKHOM MaXKHOM KOPUCTU U
Nno npecTaHKy oBor Yrosopa Bpatv ApywTsy LenokynHy UT
M KOMyHWKaumoHy onpemy (ykmydyjyhm anm  He
orpaHuyaBajyhu ce Ha MOBUAHU U GUKCHU TenedoH, nanTon
padyHap, CTOHM padyyHap) u/uau apyre pecypce Koje my je
OpywTtBo nosepuno u pa obesbegn [pywTtey npucTyn
TAaKBUM CpeacTBMMa Ha BWMNO KOju HauuMH M y BUno Koje
Bpeme, y3 NOLITOBakbE YCA0Ba 3aKOHa O 3alUTUTM nogaTaka
0 INYHOCTH.

YnaH Opbopa aupektopa/MnaH Komwucuje Opbopa
OMpeKTopa je obaBesaH fga 6e3 ognararba obasectn Oabop
OMPEKTOpa YKOJIMKO MnpecTaHe ga MCnykaBa YyCcnose 3a
MMmeHoBakbe 3a YnaHa Opbopa anpektopa/unaHa Komucuje
Opbopa AupeKkTopa, nponucaHe 3akoHom, CraTyTom
OpywTea, Kogekcom KopnopaTuBHOT ynpas/batba [Jpylitea
M onwTUM akTMma dpywitea.

VIl HAYMH OBABELLTABAHA U
[IOCTAB/bAFA MATEPUJA/A 3A CEAHULE OQJGOPA
JMPEKTOPA/ KOMWUCWIA OZIGOPA IMPEKTOPA

YnaH Opbopa Aaupektopa/MnaH  Komucuje Opbopa
OMpeKTopa noTnucuMBakbem oOBor Yrosopa Jaje CcBOjy
carnacHocT fJa My ce maTtepujanu 3a cegHuue Opbopa

anpektopa/komucuja Opbopa  AupekTopa, MO3WMBM U
obaBelUTeHa, KA0 U Apyra KopecnogeHumja y pagy Opbopa
anpektopa/komucuja Opbopa  AMpeKTopa, AOCTaB/bajy

nyTem eNneKkTpoHCKe nouwrTe.

VIl HAKHAZA 3A PAJ, YNAHA OABOPA OUPEKTOPA /
KOMUCUIJE OABOPA AUPEKTOPA

YnaH Opbopa aupektopa/MnaH  Komucuje Opbopa
OMPEKTopa OCTBapyje MpaBO Ha HaKHagy 3a YNaHCTBO Y
Oabopy anpekTopa n kKommcujama Ogbopa AnpekTopa Ynjm
je OH unaH y cknagy ca Baxkehom [oAUTUKOM HakHaga
ynaHoBa Ogbopa pgupektopa W Komucuja Opbopa
aupektopa HUC a.a. Hosu Cag,.

Board of Directors' Committee (or against a person related to
him/her) or

3. Concluding a legal transaction between the Company and a
third party, i.e. undertaking legal action by the Company
towards a third party, if that third party is in a financial
relationship with a Member of the Board of
Directors/Member of the Board of Directors' Committee (or a
person related to him/her) and if the existence of that
relationship can be expected to affect his /her conduct, or

4. Concluding a legal transactions of the Company in which a
third party has an economic interest, if that third party has a
financial relationship with a Member of the Board of
Directors/Member of the Board of Directors' Committee (or a
person related to him) and if the existence of that relationship
can be expected to affect his actions.)

6.8. In case of business operations / actions in which there is a

personal interest, the interested member of the Board of
Directors shall not have the right to vote in given
situations, and shall not be counted in the quorum for
voting on the given issue.

6.9. A Member of the Board of Directors/Member of the Board

of Directors' Committee is obliged to use with due care and
after the termination of this Agreement return to the
Company all IT and communication equipment (including
but not limited to mobile and land telephone, laptop
computer, desktop computer) and/or other resources
entrusted to him by the Company and to provide the
Company with access to such funds in any way and at any
time, while respecting the terms of the Personal Data
Protection Act.

6.10. A Member of the Board of Directors/Member of the Board

of Directors' Committee shall notify the Board of Directors
immediately if he/she ceases to meet the requirements for
appointment as a member of the Board of
Directors/member of the Board of Directors' Committee,
prescribed by the Law, the Company's Statute, the
Company's Corporate Governance Code and the
Company's general acts.

VII METHOD OF NOTIFICATION AND
DELIVERY OF MATERIALS FOR SESSIONS OF THE BOARD OF
DIRECTORS/BOARD OF DIRECTORS COMMITTEES

7.1. By signing this Agreement, a Member of the Board of

Directors/Member of the Board of Directors' Committee
gives his consent to receive materials for meetings of the
Board of Directors/ committees of the Board of Directors,
invitations and notices, as well as other correspondence in
the work of the Board of Directors/committees of the
Board of Directors, to be delivered via e-mail..

Vil REMUNERATION FOR THE WORK OF THE BOARD OF
DIRECTORS MEMBER/BOARD OF DIRECTORS COMMITTEES
MEMBER

8.1. A Member of the Board of Directors/Member of the Board

of Directors' Committee exercises the right to
remuneration for membership in the Board of Directors
and the committees of the Board of Directors of which he
/ she is a member in accordance with the current
Remuneration Policy on the remuneration of members of
the Board of Directors and committees of the Board of
Directors of NIS j.s.c. Novi Sad.

31




8.2.

8.3.

8.4.

8.5.

8.6.

9.1.

Ynaw Opbopa pgupektopa/MnaH  Komucje Opbopa
OMPEeKTopa MMa NpaBo Ha HakHagy cneaehux TpowkKosa y
BE3W Ca YNAHCTBOM Yy U/uUau mnsBpwerbem obasesa YnaHa
Oabopa gupektopa/YnaHa Komucje Oabopa agmpeKkTopa:

e TpOLWKOBa penpeseHTauunje y usHocy go 600 eBpa
MeceyHo, y3 pocTaB/batbe [lpylwTBy u3BewrTaja o
baKTMUKMM TPOLLKOBMMA Y CBPXY penpeseHTauuje;

*  TPOLUKOBA NPEB03a (MyTHU TPOLWKOBK M/unun kopuwherse
NMYHOr aytomobwuna) y usHocy go 700 eBpa HeTo
MeCceyHO UaKn Ha Kopuwherse cayxbeHor ayTa Ha HauuH
npeasuheH MHTEPHUM aKTUMa;

* TpowKoBa MobuUaHOr TenedoHa;

e TPOLWKOBa CMeLLTaja (Ha Npumep, TPOLWKOBK CMeLUTaja y
xoTeny).

Ocum YKONMKO Huje apyravuvje ogpeheHo oBMM YyroBOpOM,
M3HOC U BWUCMHA beHedUTa M MOroAHOCTU KAao WM HaAuMH
nnahatba yTBphHyje ce y CKAagy ca WMHTEPHUM aKTUMa
[pywTsa Koju ce NnpuMetbyjy Ha cBe 3anocneHe JpywTsa.

Cse ncnnaTte HakHaga Koje YnaH Ogbopa aupekrtopa/YnaH
Komucnje Opbopa amMpeKTopa ocTBapyje y CKaagy ca 0BUM
Yroopom, [oanTMKOM HaKHaga 4naHosa Opbopa
OUpeKkTopa M Komucuja Opbopa pupektopa, Opaykom
CKynwTrHe akunoHapa n Oabopa ampekTopa [pyLuTea Tako
na cy ytBpheHe y cTpaHUm cpefcTBuma nnahatba, BpLue ce y
[OMHAPCKOj NpOTUBBPEAHOCTM NO cpearem Kypcy HapogHe
6aHke Cpbuje Ha NpBu AaH 0bpayvyHCKor neproaa.

Mcnnata HakHaga MO OCHOBY YJQHCTBA Y KOMMCMjamMa
Opbopa amnpekTopa he ce BPLIMTU HAKOH A OHOLEH A O4/YKe
Opbopa aupektopa 0 dopmuparby KOMUCHUje, OAHOCHO
LOHOLWeHa 04NYKE O MMEeHOBakby NpeaceaHKa U Y1aHoBa
KoMUCHje 3a ogrosapajyhn maHgaTHW nepuoa, Koja oayKa
je ocHoB 3a 0bpayyH M UcnAaTy HakHaZa Mo OCHOBY OBOT
YnaHcTBa.

OpywTtBo he ucnnate BpwuTM Ha Tekyhu padyH YnaHa
Opnbopa avpektopa/YnaHa Komucuje Opbopa ampektopa
Koju je gocTaB/beH [pyliTay 3a JaTe cBpXe.

Y cnyyajy aa Ynan Opbopa aupektopa/MnaH Komucuje
Oabopa AnpeKTopa HMje AO0CTaBMO M3BELLTA] O TPOLWKOBUMA
penpeseHTauuje 3a padyH [pywTsa y poky oa 5 (nert) aaHa
Of, fAaHA OKOHYaka W3BELUTAjHOr Mepuoaa, M3HOC TaKBUX
TpolwKoBa ce obycTaB/ba of HakHage YnaHa Opbopa
avpektopa/YnaHa  Komucuje Ogbopa pgupektopa  3a
cnepehu mecel.

IX Y3AJAMHA O4rOBOPHOCT YTOBOPHUX CTPAHA

Y u3BpLLEHY CBOjUX YyroBOpHUX 06aBe3a YroBopHe CTpaHe cy
AY)KHE Aa NocTynajy CaBecHO U NOLTEHO.

8.2.

8.3.

8.4.

8.5.

8.6.

9.1.

A Member of the Board of Directors/Member of the Board
of Directors' Committee is entitled to reimbursement of
the following expenses related to membership in and/or
performance of the duties of a Member of the Board of
Directors/Member of the Board of Directors Committee:

e Representational expenses in the amount of up to EUR

600 per month, with the submission to the Company of
a report on actual expenses for the purpose of
representation;

e Transportation costs (travel expenses and/or use of a

personal car) in the amount of up to EUR 700 net per
month or for the use of a company car in the manner
provided for by internal regulations;

e Mobile phone costs;
e Accommodation costs (such as hotel accommodation

costs).

Unless otherwise specified in this agreement, the amount
and level of benefits and amenities, as well as the method
of payment, shall be determined in accordance with the
Company's internal regulations that apply to all employees
of the Company.

All payments of remunerations that a Member of the
Board of Directors/Member of the Board of Directors
Committee receives in accordance with this Agreement,
the Remuneration Policy to the Members of the Board of
Directors and Commitees of the Board of Directors, by the
Decision of the Shareholders’ Assembly and the Board of
Directors of the Company, and which are established in
foreign currency, shall be made in RS Dinar equivalent,
calculated at the middle exchange rate of the National
Bank of Serbia, applicable on the first day of the
accounting period.

The payment of remuneration based on membership in
the commissions of the Board of Directors shall be made
after the Board of Directors' decision on setting up a
commission, i.e., the decision on the appointment of the
chairman and members of the commission for the
corresponding period, and such decision shall be the basis
for the calculation and payment of remuneration for this
membership.

The Company shall effect payments to the current account
of the Member of the Board of Directors/Member of the
Board of Directors Committee, which have previously been
submitted to the Company for the given purposes.

In the event that a Member of the Board of
Directors/Member of the Board of Directors Committee
has not submitted a report on representation expenses
within 5 (five) days from the end of the reporting period,
the amount of such expenses shall be withheld from the
remuneration of the Member of the Board of
Directors/Member of the Board of Directors Committee
for the following month.

IX MUTUAL RESPONSIBILITY OF THE PARTIES

In the performance of their contractual obligations, the
Parties are obliged to act conscientiously and scrupulously.
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9.2.

9.3.

9.4.

10.1

10.2.

11.1.

12.1.

12.2.

12.3.

13.1.

13.2.

. YroBopHe

CBaka YroBopHa CTpaHa oArosapa 3a HacCTany WTeTy Koja je
HacTana HeHOM KPUBULLOM, OLHOCHO MOBPELOM AYKHOCTU
yTBpHEeHMX 0BUM YroBOPOM MM 3aKOHCKUM oapeadama.

YnaH Opbopa Aaupektopa/MnaH  Komucuje Opbopa
OMPEeKTOpa OAroBOpaH je 3a WTeTy Kojy je HaHeo [ApywTsy
noBpesoM MOCEBHUX AYKHOCTU Yy CKaady ca ogpespbama
3aKoHa Kao 1 Kpluekem ocTanunx ogpeaabu 3akoHa, CratyTa
nnun ognyke CKynwTUHE akLMOHapa.

CmaTpa ce aa je YroBopHa cTpaHa KpMBa aKo ce JOKaxe Aa
npu u3Bplierwy CcBOjux obaBe3a HWje nocTynuaa ca
ofrosapajyhom npopecroHaiHOM NaxKHOoM.

X OCNOBABAKE O, OAroBOPHOCTU

cTpaHe mory 6utm  ocnoboheHe op,
OArOBOPHOCTU Yy opgpeheHMm caydvajeBUMa  Koju  cy
HaCTyMNuaM He3aBUCHO 0/, BO/be YroBOPHMX CTpaHa.

YnaH Opbopa aupekTopa Hehe 6UTU 0ArOBOPaAH 3a LWITETY,
YKO/IMKO je nocTynao y ckaagy ca oasykom CKynwtuHe
AKLMOHApa W/M y C/y4ajy NOCTOjarba APYrMx OCHOBA 3a
UCK/byYerbe OZrOBOPHOCTM Yy CKNady ca 3aKoOHOM. AKo je
wreta nocneauua oanyke Opbopa pupekTopa, YnaH
Opbopa aumpekTopa oarosopa 3a WTeTy 3ajegHo ca
ocTanum ynaHosuma Opbopa AuMpeKTopa Koju cy 3a Ty
OANYKY Fnacanu, Kao U YKONMKO je 6uo y3apxKaH of
rnacarba Wam ce Huje NMCaHUM NyTem YCNpoTUBO Y POKY 04,
8 (ocam) gaHa no casHatby 33 HEHO AOHOWeHe YKOANKO
Huje 61O npucyTaH Ha ceaHuum Opbopa gMpekTopa Ha
KOjOj je oanyKa AOHeTa.

XI USMEHE 1 AONYHE YTOBOPA

M3meHe n pgonyHe oBOr YroBopa Bple Ce Ha HayuH
yTBphHEH NOCTYNKOM 33 HEroBo 3aK/byynBatbe.

XIl PELUABAHSE CMTOPOBA

Ha oBaj Yrosop he ce npumersuBatm u uctm he 6utn
TymadeH y cknagy ca Baxehum nponucuma Penybauke
Cpbuje.

CBe eBeHTya/iHe CNOpoOBe U Hecrnopasyme Koju 6u mornm
HacTaTM u3 oBor YroBopa MAM NoBogom OBOr Yrosopa,
YrosopHe cTpaHe he HacTojaT Aa pelue cnopasymHo.

YKonuko YroBopHe cTpaHe He MOCTUFHY CMopa3yMHo
pellerwe, 3a pelwere eBeHTyasIHor cnopa Yyrosapajy
HaZNeXXHoCT cyaa y beorpaay.

XIll 3ABPLUHE OAPEABE
Ha mehycobHe ofHOCE KOjU HUCY PeryincaHn OBUM

Yrosopom npumemyjy ce oarosapajyhe ogpenbe 3akoHa u
onwTMX akaTta Jpywrsa.

OBaj YroBop je caunmbeH y ABOje3nYHOj popmU, Ha CPNICKOM
M PYCKOM je3nky. Y cnydajy pasnuke mamehy cpnckor u

9.2.

9.3.

9.4.

10.1.

10.2.

X

11.1.

12.1.

12.2.

12.3.

13.1.

13.2.

Each Party shall be responsible for the resulting damage
caused by its fault, i.e., the violation of the duties
established by this Agreement or legal provisions.

A Member of the Board of Directors/Member of the Board
of Directors Committee shall be responsible for the
damage caused to the Company by violating special duties
in accordance with the provisions of the Law, as well as
violating other provisions of the Law, the Articles of
Association or the decision of the Shareholders' Assembly.

It shall be deemed that a Party is guilty if it is proven that
it did not act with appropriate professional care when
fulfilling its obligations.

X EXEMPTION FROM LIABILITY

The Parties may be exempted from liability under certain
conditions, which have arisen independently from the will
of the Parties.

A Member of the Board of Directors shall not be liable for
damage, if he/she acted in accordance with the decision
of the Shareholders' Assembly or in the event of the
existence of other grounds for exclusion of liability in
accordance with the Law. If the damage is a consequence
of the decision of the Board of Directors, the Member of
the Board of Directors shall be responsible for the
damage, together with the other members of the Board
of Directors who voted in favour of that decision, as well
as if he / she abstained from voting or did not object in
writing within 8 days after learning about its adoption, if
he / she was not present at the session of the Board of
Directors where the decision was made.

AMENDMENTS AND ADDITIONS TO THE AGREEMENT

Amendments and additions to this Agreement shall be
made in the manner determined by the procedure for its
conclusion.

XII RESOLUTION OF DISPUTES

The present Agreement shall be applied and it shall be
interpreted in accordance with the applicable regulations
of the Republic of Serbia.

The Parties shall resolve all possible disputes and
misunderstandings that could arise from the present
Agreement or due the present Agreement, by mutual
arrangement.

Should the Parties fail to reach an amicable solution, they
have accepted the jurisdiction of the court in Belgrade for
the resolution of a dispute.

Xill FINAL PROVISIONS

Mutual relations of the Parties that have not been
regulated by the present Agreement shall be governed by
the corresponding provision of the Law and the general
bylaws of the Company..

This Agreement is drawn up in bilingual form, in Serbian
and English. In the event of a difference between the

33




13.3.

pycKor TekcTa Yrosopa, npumerbyje ce TeKCT Ha CPMCKOM
je3nky.

OBaj YroBop cauuntbeH je y 3 (Tpu) UCTOBETHA NPMMEpPKa, 04,
Kojux je 1 (jemaH) npumepak 3a YnaHa Opbopa
aunpektopa/YnaHa Komucuje Oagbopa ampektopa u 2 (a8a)
npumepka 3a [pywrso.

13.3.

Serbian and English text of the Agreement, the text in the
Serbian language shall apply.

This Agreement is drawn up in 3 (three) identical
counterparts, of which 1 (one) copy is for the Member of
the Board of Directors/Member of the Board of Directors
Committee and 2 (two) copies for the Company.

HUC a.n. Hosu Cap, / NIS j.s.c. Novi Sad

(momnuc u neuam) / (signature and seal)

Ynan Opbopa gupekropa/ YnaHa Komucuje Ogbopa aupekropa HUC a.a. Hoeum Cap, /
Member of the Board/ Member of the Board of Directors Committee of Directors of NIS j.s.c. Novi Sad

/

(momnuc) / (signature)
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